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(•ST) 

(■^) tnTr3^WTTTT(l)%3T^^«nPTTTSt^^t'’'7. gi^fWaif^ 11 

(^) “ Hs'H'’ -iiN) ^ f^^ruf, h'-^ arMn 11 

(^) ‘'TmT5rR^*sTp'’^TFWT'?m5T^5rMR-II^T?!T^'qTT?n3lfV!?>T^y3Tf^^ 

(■ar) MBtfl •Jl'PI'O ^'TTTV 31 TT^TIsn"t!^ ■<T1# 3TTflT ij" I 

(^) ‘‘■TTefTE ^ % TTHT^ 3ieq^ aftX TifrhnfH ^ 'ErtT^ 3T«q’^I 

3Tf^ 11 

(^) "^?^''^‘f-rcTfi?TtaTT?nftrHf ;— 

(^) ■^Tft^jrsrtrt^Hff^) 

i'tt) cvrrfV, ^Rft arf^rorf) w^r ^ f; 

in) ■aifM^FiR)israar^rw,f^r^tnsRTJFftqtp-qrTstRfhisr^;sfr: 

(•q) ^■^^fTHn^W’^sKTTftnqi^-TisTqfqi 

(3) “■'if)4qift’'^ rqPmn3(^) (2) 3^E(3)■4'f^#If^nT3■4■^ft^Tft4t■q1I•■^f4g3Rt^!nfm3Tf^■^3^tT^?14^ 
''!f)4^i4 M) viifn?^ ■?, ■f^pT^■^qnt 3tt*tft[ TftnHnf q?t nt■arirf!' f i 

C^) ‘‘nf^’’ -4 arfiTO^-qr 4h4'iii4 (qfij’qfitnrpft arfipTn^ m nh4q i <) niff t) a^lr 

arfqsfiTT) ■qi «b4'!ii4 ■HTTTn, ■Emr-'PTTn, aftr: '^’, '^it Tjnfn: •aiftwrO' ■qr ;t)4-^i0'm ^nftm ■¥, 
f, f^ 3T7 t4tt fqftpF w ■^*T^ viiPr^ mff ■? i 

(^) ‘‘3#TOTf['’ ^ ftrnsR 3(^)(*i) 4 « nrff -if ^ 4t m;nr arf^Urr 11 

(■q) ‘'^n"^3T^q etmarten)'nrn-qflTir^ tiM4*t 41‘wpfrrf*sr^ ft ^^ 
4 nnfTTn fnrqi otnH*nn 4 arfwf) -nr <4 i4‘*ir 1 ^ TTfirw ^ f^nr -an^ qipp 4fm arf^dri 

i\ 

(tT) ‘‘4'4Tn’'4 4nn-4kT^^ni^vt’SRT^tearfq^TTti 
^q) ‘‘■5rT4l3Pff4w'''4sf^nn -jllw■|^, sfR 

‘ 'nfro-an-’TT*’4qqm thNi^n 414^4firvinq;!3 t«tr' t;b ' 4 »t 4 arfirof), I^htT'I W tqrr^~ii%344^^74 

4nPTq?n, -i^^'n4TTtl 

3T8Zira-II 

3if%i^TTft4l' sftr <n4^in41’'9n' y^ffcpivu, Pi^n^rr, Mp^lj^ii 34 t 4^'^ hmiRti 
BTftrsnlTqY 3lVT^r4aTlM^'q4NmT: 

(r ) % Jrft-q ^iTTf afk «h4«llR4l’ PlHI^jqR qnffTTt RnTT 

(T; Tnjy-T#T iT^ranfl- 4^14 

(l) ’^T^-I 

Oi; 

tui; 4),.;^-jJJ 

rth41 fcin'iHH 4 n^nm ■jrr ■nW: 

(I) intn^tii'O 

(II ) ttst 5r4 ''Tn 
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(ui) 

(iv) 

■am^i 

( 2 ) ■’Fnijf-Ta—'?t*nt 

wf sTgrfTi. fwPf^ -^-'gRt^, ^^^T f^ 

H>J-5M w Sfi'^fl'M wittiK ^ I 

( 3 ) wi^TW^<i't 

argrfri' ^^V Tqi gtii^ '4>4 vik 1, ^np!T^-w-H<i!?r5ii5'h, 3=fwf^ ^a^- 

( 35 r) ^fefft aV'JTO'BBT-a? arefa^ «^!i'4i 'Siih'ii i^'^'!fr%T3[3Tftr'=fiif<^"’aT '^4MiR-'-i1'%’aMt’a»TTf "in 
^Tt aM*J ^ ‘>iii4<n el'll ST^^Rt % I 

4.3mn41 t*)it?(iO 

sfh/in sfKfhw 

' 3 ?lvaT 3 Twi 4 tsnvRat'^ Pi^f^^i ■jmi.'il 1 

(1 ) srfimWr ■£[ 3 m«ff y iProi'O 11 1 ■<4^4^ iU4f 3t4’ii ■^i 1 y *< f^rqt^ arf'wrft Ttai ■. 

■pwal % a^^an ■'sn't^ I 

( 3 ) iNfi^sml ft^pRTaraiksra w t^rfnr ^ J-ii-*ini>ii‘fl hfVrwi 
3 nf^^ ^ -arwen (f^fra:^) Tmnn-'TT 3r^ ■aKan #n 1 

(4) (i) 3T=niw—%iT^ 

(■jp) 1 ^Ta%%^'^' 04 pRT%am'PwT 7 %aTt"ari^RnF ■sR^^^Porf^^t, nnl/ai^ 'jJlhn it, 
aT«Rn 

^ "a^ ^ 

% a^^rnk t altr ■aif % ^ % a4=a 34 m Mt f, Tft ^ ^ ^ ^ aw ^ I 

(ii)'srtw 

«4a'4i y^n I 
6,^tfRaR3f^TV7t 

3-tf 1^ taiij-fit 1*p^ arfawcl ^ ipT ^^k ^ 

■art ym (i)%3TaT%%^^ta ar^ii'Bjaaaa-aaaa^'Wa’^ffet ^■anm 

T.^^Tinwr 

^fip ■^'■^, "3^ % iiaiFT % ^ 13 ;^ iipf % argaR f^pat at ar ^ ■ftri? 

-qij-% Tlfi; tPt 4 % aTTOl?7T'4f apM TTt’pa ft^T’"PTaflT miki «h<^ 

aptijWTI 
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8 . 

(ii) ^q4 % ’^' fVi^l "'T^ ’'TT q>4qi^l ^qRr % Riy, hR41mt TT <^'ii, PiyPki 

inPiTRifl' ■gro ^ 3T»rfV’?r ^ flami y<^'ii i 

(m) f4*jP R1 a r fa«hiO 

^qfW% Rii|, qaiql ^ <H^'ii I 

(iv)C^) «h4’iii(l y,«t) 1^ Piyfw 

^RT'®: ^ qc^i'Hi ^ «^*ii I 

("W) atTVl'IWR^^ *t>4'*^Td ftTf*T<fiVT'R^4^'ftR#RT;''R H«^lH(1 ■RTft^R5t31Rftr%%T3; Mf^WRT 

■(.^'ll, Pi^Rro yifVqii^l gi<| tfli 3TRftT% Rn^''TCIRT m^’II I 

(V) f'fRit aiftrerd RT 8b4'^i0 % *irM MR^dji Rit srafR, ^ aRTRtrn’i Rrai w rt (4yRw 
y|p^<t,l{) R5tTFT^‘3R 3TRftT 4«*hl «til4Rl'Ml^i Ttt^ RC afpjjTR'^fWiaif % 3TRRI 

9. 4«l41*{ur 

(i) *hR; PiyRtn TflftjRJRt TIR ^', ftRft srfV^iRt RI «h4qi{l % ^hiI nR^liiilT ^ ^ Tit "3^ 

^TftTOiftRr «ti4^i0 R«iFJt’^ft[Rr ■'Ills'll 1 

(ii) rR; sraifV, 3TRfV%T?pPt, Ri^Pw yiRlohlO ^ UR1^ 

arf^RFlft RT 3^ R?r RT WRjWr'T % -anyw R^ff '^, ^ : 

^ ^{RR RRTRT '^'UTr RRiTft '¥ I 

( 13 ) #?) Rq 'P?Rf) a#RRR( RT ’SIrKtO % RPR^ ^’, 3^ 3^ RT y WiqRfn 'RfiRT 'i^, 

ftRT^-3^ R«?prn 1%«rr w KJTI 

10. BITT 4>t»l «tO WHlftT 

(1) (RT) ^ Rt srf^RFRt RT th4RKl Rl 3lM ^ R RT WPm ^ % 371% TO^ % R%: %f 

3nfRRl^R%RTf7ffnRR%''^RtftRRp^f%RT'^Ri%f 371%) 'ft<t)-0 Riff m%>'II I 

(71) Rtf3RR%37%f^37Rf^W3r?nTlfH) :— 

(i) ftRft37fRW7)%7TnR1%%‘7ftRR!ft%, 3?k 

(ii) fqj4) q)4'^l0 % rir^ %) 7(R5"R1ftlTI 

(1) ftRfl'37fRRlf)RT «ti4Rl{l '5RI'3R-Rlf^''^ (l)('7Sf) %RR%RRR)'4, 87%^%^%', 3T%ftim 

RtftR R% 37Rf%r %7 RR^ %RR %7 RRRT WT R)T ^WrRRRT#ni 

( 2 ) Rl-f%rf%RR (1 ) ■%' RRTfife I^Rlt mRi^M RTR % '^ 'p; r) 1%^ 37fRw) IT RR^Rlf), ’PlR^ 37 ^?Ir4%R> 

=ti l 4q i rgli yiRqfl t, Rt^RkT Mlf4<t)Kl % RlRafl pf^R)^ THRU R^ % R^RtT aflT 

^^ j^V lI RpItti <fi l 4q i f^lT '%~^RTRR%7?)RR%^37faRrrftRTRr4RR)^'feRrRlT r) TTRR17IRFT)Riff rWt, 

RRf RRiR^ RSTR HlflRilO SKI "RTtUR R RR irnql Rp I 

P4<rf)*<U| 

ifR flRTt 37fRRlf) IT tti4Rrft Rit RR'ftdTRRTT) RI Rir ouKR R7n% RR R?r^ %)f^R RIR) IrRIT RRT %) (4 <}«%) 

fRR^ 3T^?IRrf%R7 Rn^RlftRI RRf R r)) RTlt %) ^WR nfRRjR) PT 3Tf%R 3TT%7T RlftR ^71% RR7P ftPllH %> IRpin % 
f%7i; RR 37fRRRft R1 RRfRTft %> RT^^lRTpTR) RirfRlftlf i% rtRT RtlRRI 1 
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•fti 


11, 

1 . ( 1 ) 

■qirjW3TRTSiT,'5^'■???%’Mt|H (a)"^' ^ftRl’ETO Rl'ttifel f^’^tl^’Tt, 3n% 

^r^ohi^) ^ *ti4'*=(i0 55 ®i4 9n^''jct^ 30 ®(4 ^ 'ft mc<I1 

(Vidt 'ft ftqi-Pl'^Tl % : 

^nr 'ft 5d 3H-ftPl*H*i %) flpn f^R^ft 'ft 3lftj^iTft ^ 't)*f'^ifl ci*l TPTf ft'nf^'jTi njf f^FFIT 'Jilie'll, '^3) nen Rtj 
aiftroft % ■ff ^ ft ifh ■*#% ■'1^ aftr ^difi % ff T^!i7Tnft% ■qir^ 3^ fWijfl ff -flRry 'i ’^mj; ■qr 
arftwrft 3TfWtft%'>TmftffTftH^'T!ft%% wrc«fti:'jR'f^.%'im^’^’'^’»i^%mT«R <i^ra% 

■H ft ^ft Wj; ; 

'ftffTr^-fflPm(2)fif^'1^'5fT*niPT%3T3?1R31«w%31T^'^aTO^3TffFTnft’qT'^Ff'5Tft3n^fi^^ 
%-(j;!pTnifr^% % fTT^ -sift % 3ftl 'll; #1 Tirt^ T^t 

3i^%'ftin:f^r4'i#ni ffp ^Twwsnrfi^tt'wan^ 3B‘qT'Ti^’^’’wffw3Tfq^Rift 

°h4^ift ^Wtt, ^ aiww % an^ ift lit 1 

( 2 ) affBEW -ill ■J?i'T afR #T W?;vit 'Tl# ■qrap fflfW ‘J^ftw ^ "aft ’S^TftWT % 

<ti4 ^i f t % tTFT^ TSRt WT m yrftw affr atwro ^ ftroft^r ^ff>tt i 

wirfldtTnr 

ift^ ^ ^Tift^ % % sTTffsft ffpT ifrnT I-ait -PT ^ft'nsi w V ift^H'iFft tfrr ^ 

3r^ ffpT ar fin i Pin i -spit ang ipt %, arf ^ ■pi|ft% % aifpR fin ftniPi'p ^ i 

wzim-3 

^2tT-ff?hli, qff«<n, McO"tfa Ufmqrtd 

12. ft^tr-R^i4 

^ ini 5rt^ aifi^wft ■m ■’t^^fnrft % ■^f fN? ■ffw ^a'Tq-’^THq TIT fir'itfw 1^'HTj, wi'^i 

wf Ttsrr m^fTT afk fipitfin ■aipnnft fiifin ffirt i 

13. dff'-itlT 

(i) (3), (4), (5) aflT (6) 

3T^iqqt^3#T5pTfi-qT^FNnft% ^q4 %f^IT'qT^ ^ a^^?Pfa -^TPr 

(ii) m ■qfispff ^ finiffiiT fipt; "T^ anro^ "ti: ■ 3 'tfhjT ara^n fen ^nt^nr 7 t*it ^ 

arfenfet fefenf, "^t^ 'ft HiH<^i ■^, %"sfe■nfeifef fen 'flm.'n 1 

(ill) (^) ftpft^fet ■pT ^n'n^ff'tfein arffeiftfefet^■'iffeqr'n’rn■ 3 ^fe4"PI■fePTTn"^fefefii^fe 
qft mffisr % ^fkv ft ■sftt ■anfe 1 

(13) ife^wt'^nfepinff^ttinH^fillinginTft\fe^ 5 ^'TOnT 
^ 'PHI ■3'H6bl 'stsf) 'fet % tf^Ft 'PI 4ci-lHH "f ^sfet i^ftMnT % ITF^'f ff qf -IIIy.'It I 
IH) 'nfeFiH^'wiH'^feni'3F^T^i'naiftOT'nferr3rffeift'nfefet^’,fe'3T^ 

(iv) ijit'j?T^3Tfiifetinwi3iwtTOfefenn,anfei’BRPtfii'iFT,■^ffei’S'iFT,■^fin#%fifef^29afei, 
1980 ^'H'fenxn^. 2/17/79-31K. aiR, ^Rl fq'iHi'if apt ^N? W1 atMiiy, '41^ ^ nif)<3 ^ ^ ft^l ft 

ff, ^ni3iR^fe’3ftipHT'f'3n^iiffenT’«fft'nn'nW’trt^^"’fettf^-R'ft ^ anfiifet affen ^otafiR fft^ 
WTW'*fe-^7JIwf-'^nffef^fife,i4^f^'^lt7RR%fini^22RR^ 1991 ^R^ifeT ll-3/90-anT.giR.'sft. (l)’^BtR) 
ifet fejq ife in feiRH % apfei 3iTf fet aifijqnftft' Ri fefeTft ^ 'topr nffem iiift i 
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y\) fart wi ^ n 1 H 11 •R j ^ 'K# •gtT ^ 4 ^ I r< ^ •qftwr ttW ^ q h % 

3ii'MTen'^^%'H^'^'^'aTTtpfri '^rff i^ntrarP^^^ 

^ '-nnTtici fen f fft Tj;^^ qKl<a wf'HRTTF^':?^'!?!^ STWlf^* "TO^ 'iR'dfll 3TKfWT 5lTifl% %n; aTT^fnfw aR 7 
^>rr| afwrf'iHr ■snr w^r mr af^* % arj^m: f^^rffer ^ 'i ii ijjfl i 

14. Utji-nrd 

’77771^’^ 37fn*tifft4i ■*[? "ti4’diR4f ^ Jiidiii^iTT3Tfi#i7n7'^T-jro29%apfFn7:ihTn'f%o;nTi; 

fwif % apj^ ^ ■atrqTfl'I 

15. Ur UI ^^H 

I^,^l 3Tf*TOlft =f)4'qKl Rn4 ar^ftrll^q ’3^ Rq'l 3n ^qqniq ■CT '^ipf =H'(,4 % t^TT fiti^l ^ 

^ ^ TB1 wi ^ ■stTmnT ’4 fefl ■Ww arrf«i ar^en ■4" ^ ar^q#^ Tt, wr ■Rnr atft^ 

arq qi|4 HRql^UT P'^R] ^ *iq'H yqqiqRfo Rhqi an ^qq^'dl 1^ 1 

3Te£ir5r-4 

aiMnii, 3T^?TnRi^ 3iifrpT 

16. r<*)'41 3lfi4i!hl'0 ^ eh4^lPl <♦)! '4*(( «h) 

Trarqi arRi^nft’ ^ «h4'qrPl ^4) aii '’j^aiif^p^i' arf^^Rp «h4’^i<) eVii aifn ait ait antnrt aai anr 

aaian a^qaiaiWaR 4 an ^^ifaaai “nfVi'-il, 'an^-'Pfnf7j_ manatmfana'a4 a4 <<gi am4t, %fljaar aftraara 

qT aaraaT aai i 

17. PciRltJHY 3 ii^vi 7% «hl <^i(Vqq 

^man y4ta- 'afamrfrar +4^1(1 ^ PaPiqat' 4? argan aii4 a^ar afR’aamr ai^qiwd a^araar^ 'yipAKi ar oqPwal' w 
aaa--iTaa ar 4tit an aat an^' i^a f-t^viP aa at arjarm a4at, ■=apT-4Ma, faaaat ar faaaa 4 "34 Tan am 41 1 

18. ata^tarn'SRnT t? 34'54'2[Tf4ra 

a^rm arf’-ianTt'm aatarrt 3Ta4 ai^aif % 'tm 4a«ft aaaf % ara#' % aaa 4'^ ataatma aant Ti4m aftr wro m 
mpma aa 4 farat ata4ta 31^44 mt Tjaat ait ■^nam ^ mart ■’mfaa m ^ar %4t aatm4 ar 'aa am ama aaf 'a4m, ma 'aai 
Tq^rmriamm 3Tmmf4aaa'5Ja4ar'aa44T'faTa'aTnqa'f!tm'aaam'34af43 arfamatina 3TqaT aahm aa4'^ar "arm 
m 14n7 a aaa mm. i ^4 'nf^a aa4 4r ■fam; a?4m m^aiPl aj^yat 4. i 4 aa atw a4m i 

19. art a5T4 an '4tf4ta 

a4tmafaari4m'aatm4'4m'ait'4m'^maar4't!4 f4Mi'y^mai4aak'fmaa'laa'a^'^f4^nTnmwaa4mam 
n^m i T i 'iTfaaafraf, 4m % hip ait 4 t ma 4a-4a ■'Rnt ■naa f^mran ■ftnamm aa aa ar nma 4m i 

20. 4tt, Tf3at 3tif4'44 ataara 

aa^ 4t srfvTaaPt m aaRrmt 'mftimnt ait aatf# f4m 4m % miaf % ■4aa 4 4a m Yfeat m Tjataa arm 
m fan ait^ 4t 4 t!i 'mrf 4m 44 44t 4ayct % fam 44 'f4i4t aan4m m rnmaiRt 'ait Tn^rnfam m aaafna 'mPt a4m, mt 3-1 ait 
aTmT4 ^lam 4 11 am aRianr 4 4t 1 

21 . aifaamftat 5)4^114 am O'dMH ar ^Mtin i ^i aT Miftq i Ua^ 4^144-^ 

ai 4 4t 34aa44 m ai4a i 0 aw tiif4aiKl ait ^ a^ja 'fam ait^ at am4 farma^aiq, amaa m 'aaafma, ■m4 a?^ 
mHaiat'Ft m a4a14m, ait aYimK, aa4ifwt 3Tg4amaFTama4m; 

arm; ait^ afamat m m4aRl 44t aaj4 % fam fanst aiaitmm m a4ma Tawr an a^atam amt aam atWatm, 
amnarm, ^araarfaaj, a433f4m, mf4m aaataiarf^armjjfti an ataifaTmamt ^a ant 43 aata tf 4 gqaaaamr 4 

aaa aam anafeata anaf 4 mt^ 'arm a Hg4 : 

atat aF at tm aa amt ait aF Fta 4 a^f '^m m '34 aam 'am aa ■4m afF'^aBat 'mfttatRt ^ 4aT aaa an f44a 

14m 'arit; i 
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(i) ^4^i0%«jiMK'*?rft^TW<1«iK’^fwTiiS"qTftRftTfl^H'S i'tII■*?! 

4.'^'m 1 +^i41 % '*?T "yfiTOT 3rif^'t) 1.(11 % lit ^°fi ^'n i 

(li) ^'^iniiytT^sTtjhify, wnr-^f 

*i5HCtl % 'f^TC( "ST^nT % <w4 ^ y'T ftf^PPr 'W ■aw'^ Hin 'Slip'll I 

(iii) ■’^ ^ ftRT 3^^ 3?^!% 

3T^ %, 'PjT^ 't>H'fl srfWPl^Wj 1956 (1956 ^ 1) ^ H'JtI f^+fl -ST^ ■aieil'H <.r*i<Tf)^n «li<*ll 

f, 3TeT*fT^fpj|r®q8h H^il'JHf %MFT'^'^ I 

^1T^^3Tf%md'*1T'64^lfl ^'HI5<il 1912 (1912 W 2 ) '*11 flWH*! % 3T#T 

wl wRiRi %, <fM^'«h'<ui vjiftjfititi, 1360 (i860'^2i)'qTflWH'MTr5^1^f5^M*i%3i«ft^ <r!ii'h;1<|)n 

^Kl f'tlLi'm Phlrfl ^iPI % 9)1^ 'f'lw Wl'tiK ’Hff I 

22. aifillFTftlTr4l(ff 

(i) ^ srftpf#■*n■«Ff^iWiFT■5nPi ^if siyify ^ aftr■=r'ifteftiiift '«it 

^tjd'ii %■’TFI^ r^Ptiwi HHiui ■'1^ % MWjn ftii <^*111 

(ii) ^ aiPwft "afr ^ ^ t ^ "T^ ^ ^ 

■jnftr^Fift SKI ’’h ^ ifTSFift% i 

Rt^'Rt^WI i1lfa*1il(l Rj^V' ft'feglftpBRt'RI ijlRl Rflf^f^''^' 3igRft«4n'R13lf^'^'^''iyi'^'aR%1=1*m 

■^f inyi iff-Ry3Tipii^»4ft "RI 3Tf^ ^ 31^^^ 'll'ym t 3^tT ^ wn t % "Rl 31^ 

mT^t 4 Sflf Pi^rno fV'Hi '’mj, I 

23. ^^m^i«nfTT?RT 

■ilfif'Sfit^ 31^'RW#'^f'?fT13(T'3RTft'RT'5^^ 'Rl 711131 yi'H-'I't! ^^lIRf'IR’^flTT't Of ^ 371^11111 

^ tnjft % liSTRT TKT RT W7 '=1^ T? IT^im I 

24. 44611 3i(i7 ^ mirfl 

(i) 3it^ i1!5'1)'^'RT3T#T7*7 37ft73>Rl'in 4M6I< +<{1 o6K oA'II 3?f7: 

■H-?rt 37R%’Rft77K%%i=ffW^'i7137R^37f7'f^^'3R:'1^f35lE7t37^'cqf^3ityRyR'7’^t37R''11i:^'^37^^^l 

(ii) ■RJf^ -STf^^Hl ■RT ; — 

(lj T?^^ifTlT'siT'^#1T'RTi;Nl?f%^frn^'=Tlff ai+RliCRliTT 

(2 ) ' 51 =»rJTfH 1^0 If, iff HIHMI '^, 171^87"RT STIfiqjfT ^^ ’^Ff hI'I'II I 

M1^0o(i7U| : 

■^f?!rPr!TiT%f^/‘l^fTf''Tni7^37*f t, 1961 ( 1961 'FF 28) ■^’11 

'’5. 7<7 l V >~?ti7ff37Tfir'^ 4> 

*>-71 3TpTqnffTT fj;;# TFen •T^TOf, 'TtRlf, fl fMt ’Tit ijf) ^ RlW ; 

l^fRfTfrtT-^' fWt 37f^73#'in^77if’5rd’3^37R^1T7f^ 37R#'PlfV^3iT WHiruwfR^'3i7%'^ff^fl^i7T1?IT 

■=1^ "RRI 'Jlli'Ml I 

TTI^^Ttl l ; 

ftf;7fri7TJ’fi''if:’feiMit, ■7^’^<1 Risti'HiTTiTnFTi % MR’f'JiH% 

fpfrr j '-'JiqKifl RHi Ji|ij,'ir I 
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26. 

(1) ■qi :— 

(i) ^ ■*IT 'in ^ W^w, TRif, 

aqqg nil, 

Pn<Jl ‘ihl •W^mR) ^'11 ^ 3i**<*m HI 3rrt Hit 3nf5lHi 

HT^W ■^" Hlff Site'll I 

(ii) Rti^ Ri9f)\ Ht ^ Rrtii, (^Ti 

HT 'ft W H)I TiRnjftpff HjI TSfk-'TRtW I 

(iii) 

<aft^“'f-?l<Sn ft ftft 1TO3*Pft '^IHFR TISPlT; sftl 

(v) TTSiFT TnfftHilftnft'^ ft 

ftHTHT 4+1 ft’lftftl'WlftW'^ SiIRitRi «5Hfl Hlff‘ijW : 

HT^ nit^ HI HH+Hift ftrift fftfftiiR "'ll ftfjft ftiH ft ftriT nft ^ WT’TOT 3i^‘!ipft H>ft ft 

HHWI % HI "3^ ft HHillT t, HI ftliftl HTFlfft^ Wllft ftr HIH ■^HTTTSrPIT Hfin ■^Win ■i^ HI anft ftliftt ftlft^ Hjft^ 
nit ftiH SifftH ft HWTIT ft : 

Hp^ aftftniift HI nftnift Iftnft ft# HiT^iift "SHR ftiHi^ ft TCT RM HIT ft ftrann H^ Hii^H ftr HI 
fftH H?H# 3HR fttRI?# ■«m H^ TRRH #, "STlft ftli# 3FH WR OT fftni'Til ■!OT ftl %II ■^^FTFFT ft'^PFflT ft I 

(2) Hft^ # aftftnnft HI nftHlft anft ftr# Hilftf Hit w HTf ft »*1''lft'‘RT ^HT ftrHU IftqilftmHi Hi Siiqci'i 5|t”ii4«nii 

ft hH Hfti I ftlH -aftHRilft HI Hiftnift ftt SHUIUWI ftt, HSilH 3IlfftHIlft Hil 30 'ajH 1^ 31 #I 3IH# WHlfH ftHfft HU ftiHTH 

■?THIW HR% ftni 3ftT fHHP^ ft 3n# ftHftl #t ■^HI# ft) HIT #ftlT I ■ftRT arfHHnft HI Hiftnift ■# ■?H ftlHH ft) 

^fHHTHftinftHI#1ftHff#1ftHWH#ft WHT#Hf^HHH-ftWfti3HHT3milCT’^P)lftft SRPlft ft HI HHTH % 
fen; ft I PHftH IT -H T HRr l H ft' SIlftCH HRHI ft, Hft H«rf«t fftRI un HHim ft I 

IU | 1 ;—^ #7m ftl HHtHH ft ffti# #^IH# 3IHHT HiftH# Hft Ttt# HHin nmiTH 3TO HHHft ■g>^ ftHHlft ift 
7ITF ft ftHHT# nil #5»b<, HR? HI? ftl ftHH ft HfftH? ft I 

2 ; —ffti# HfftHIlft 3THHT H^Hlft Hit HHtHT HHH ftl HRR SPlft HftHHTRI HI# ft' 3THHft HH?IT HIT^RT 
HHT HHfti fft# HHIH# HH ^TlfftlTft HRi,HI# Hft im ft'T1# ^ ftHT Hli# ft ffti H? # H# Hft HHfft % fttlR-ICT ft ^ Hlff 
fttni I 

27. HRH, aranaftTH^^I^HHllTT 

(^1) H#HI3TftlHIlft am^) Mg# Rjj fft?HT plHf^nj r?ftlftHHft'^is%ftftfIIHRftt3Ilt#Hf'IIHftHHT#ftftHfft?TT!HI- 

tHHTft TF^IT HftHI ; — 

(HI) HHftl^fftTRRlft HTRIHT HHftlHHlHWHRftHlHHftl^ 3ft%I3THHIHHftl^HRftHIHftHTHHftlHftHR 

ftl fftiftt HCFH ftl HIH ft HI HHHI % HH ft' Hlfftl HHfT iWTI; 

(HI) HHftlW fft<WIl ft' HTRIHTHR^HHftHHftlHHfiimHMtHIHHftl^HfSRIHTHlftnftHT, #7 

HHUft, fHHfti ft?#! ftfHift' HHT HH # ft; 

(H) 3Rft l SRI fftllHHft'HTHI ■gfR'OT^yiHHft'HH^HHftRHHIgftHT ^H#IHHT Hlfftl 3FH~H?I ;HHT 

(H) ■JHftiOTTRH ^hi aTOHWHHft ftHIHift 3ftTH5n7 hr 3T^##H HH^’SHHpIHIlftftlHIHlftft, fttHHHlftlS 
Hit HH ft IftpIHH ■?IFI,?t, ftni ft’ ftHR? ftt, H? ?H IftfftHHt ftl WT^#ft ftl ft# Hlftft ftl ftt?R ?H fftpTHH Hit WiT 
^g^g^f^IH^H^^Hftril IH?'fHHHftHlHHIRt Hit Hlfftlftf ftt^ftHHlftf HltHHUlftsiHit R*hRi ftiHftft cl'fl 
HH ft ft tfttftHH I 

(2) Hlftni arfftniRt Hfti nft HHHft ftl 30 3#?!ft H?ft HHnft # 31 HlftHftfft#lftl3T^HR3rpftHHI, 

Hit y,'=ti fftHT# ftni Hit HftHT I 

( 3 ) ^ HfftHUft WR HlfftHUft Hit uHHHIRt ftl fHHI 31# HTH ft’ HI 31# HftHR ftl fftiftt # HTH ft' Hlt^ 
STH^ H#? H^, HHHI, HIH, fftHIH, 3HPK HI fftiftt 3RH HH ft' H lit 3rf%I #<il h’R H HHHR fftR3FT #'11 : 




[vn III—7SF^4] 


Mint ^ : aTOTMKM 
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3ifti«M'0 MT 'ti4'qi(^ gKi nsiM ♦i'jjft Tfm ^ ■^nrj^nt :— 

(’^) fVi^"l '^m*I f^*1l '*114, Piiy^ MIM Sir'^Vild ^llP^'MR'ti ^'«(*tTff ; 

(nr) Ptunl fn^iPin MT wRiIXici “hihI'O % ohl^ % ®l'iiiii. ■M-'-IMT ’^Jini I 

(4) wr^'>t) srPnfiTT^ nn Moi ^ ^m'ii miitM ^ ^'11, ’3?f -3^^ '1IH m 

3-^^ Rtitll hR^ik 'Jl'1 % Hih HlW MT "TO^ '^f '^, 4ft 3*H "M'-hRi MtT 10,000 3Tftt^■p) ; 

■4175 WSM infti^JiO ’'J^ M'jjO 7T^ 9nT?^ tim ntnft cl'il 4ft i)^i 0(^4 cPi'i-ft^ ;— 

(■«?;■) fti<H«bi aTftTOTf(%m<£T3nf4=fiiR4i wthput), mt 

(nr) fi^Ri ?!nr Jftftjn %MTtinn gRrm^i 

(5 ) '^'^9i 41 nMftrPnw Rm nti n®i % n^w utRi^nff ftiRl m) nnn s-iMm arft^ % ■gm 

ft)til 3ti ^ci m ^r, ^ nn^ nm ^ mt 314 ^ ski nn^ ftnl hR^^k ’^pt 

gm ^3^3Tft7r’^f'ftft7T%5(ignR3?k34ftn^‘ ftftvi antftt% Mftr: n«pi fti4<''4 ■sift 

MFT '®FR nofifli % I nft ?4) gro nJFT '141 g) nn Riq<^i nft) % '®4R nt ftt^R ng h'-mRi siftm ’^, mftw 4ii,^ 
1^1 

28. ftranr 

(1) (i) ^ 3 iRisfi(I 3T«TgT sR^Mid 04 RW '^, m n)ftnw■sfRnrftrw 

^4^ 4^ nftgr ^R'li; ■sflVi 

(ii) ^a4fV*frrTya4M’?T''f!4nit(3N^Mftnr3ppft'n^%^3ftftm^'5Tlftnt wifti^ngt ftioiip. ftqis 

qx^ nftrgr ^R'li; 

■4475arftrsfiTd«b 44 i 4 l 111^nr^(1) nint^® (2) "^nfttiftanftpwnftgr■’f' 4 ^^ 
fttg nwM MiftpfiiR ar^ift ftTWitnt iTOft nnw mf nmVHft)"sriTift: 

(■sfr) arftfiTd’ ar^nr ■iF)'*NTd aft ftriF % Maji^iR ■sFt pn^nftr 'ftft ( 44 hm ■^ft) ftr sr^ft fft^ % ftrj: 

ft) ^ft; sft 

(nr) ftnT'SFift%f^3T=4 3TrMHft I 

(2) 4ft ft^fl ■3ifq''hi'0 3IEmT «D4qi'0 ft ft til fttl <54ftl '^'^i) VitnVi ii'iRq) ift) ft, ft 41 ft MT 4)<ni ftftt'^gn 
■pun tie'll 'iSft '4if Tjnn ftnr 1 

29. ct)'i( 3Wm 3mt|»r"ft) ftH PitMdIt 3lfU44<lR Srtaqi '»)4tMi'0 

(1 ) 3tRtok) sTMm <ti4qi0 4)1^7 tr))ftn) Tiftm% ■ar^nn’r'^' % ftni, 3T«r^ ftRl gnftfn ^itii ft) Rm, 

PitHtiit ftm 'J1I11Ift 34*1^ 'I'litqft ft4i 'Jiinift,nyi gro"fftftfft, Pit'+nit) Ttrftnr 'iR -siMmfttm mptot ft), 

M^nftg ^rft ni-Ota ftn) giftnr 34441 ftn) sftft ft> ftkrg, ftm nw grfftgrR) ft fftftTi ftn ftt, ftftftt 34441 
fftgfttrftftr Mpn ■41x37111 

44ft ft nn 314fft "ft'ft7ftftl^n^'ft44T 41441411^,^^1414474 44 ft’441 fftfftfte ftftg MMl ftll'41137111 

(2) fttH SlfftoM'O 344414vft4lft gif '3’4-RiRiq‘i (1) 344ftll ftqi 'l4l 'gif^ Ti'li'i'i 3tifti 'ftgg 1^4 MTlt "ftr ■44414144 
ft) 34144I4 ftl'ii ■ftl 4i*nrl ■gft HRRqPiftl ■^ 3|^tllt 441 5ti Pi''l4'% tiqgft 141441 ■ftfti Siqfft'gft ‘I'^lll 4ft 344I4 34441 

■fti tf)'i ft Ill'll ■4H3j ■ft' 3i^tiK ft4i■4437111 

■'J4T ftgg 441 Mft 345441 irlft ■gglif ft 3rfft4)itl 34441 qiftqitl '451 : 

(■41) i).ti1 344fft ■ft t^ltli ■'R lilgl ‘I'RI 'Fitii ft; 441 

(44) ■nfti 34lftft'■ft ■54gft41'4im ft 3444T'4414'SrilftglTft ■fti 34^-447441 ft Iftl^ ■ft ■414ft ft'34441 44W •4imgl'9 
gRl 3r4ft1 ■'I'Ulftlfl 34444 4)T4lft ft' 417 ftgl ft ft 4F 345lftg 3414441 -gll gift gftf 4141 -941 ft ftnftl 
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(SjC^) 3Tffei=M<l =ri4’6ii0 38 Spq'foh^fl I^hIhi 4iT■? fpTT 

3TRT^-^^* 3Tei?n ^ Tn fv^i Td rh 

siftR 3Tf%TOTfl' arei^ ’Tt I 


(T3r) ^ apufwijft 3T<T1T TITI^ %l ^ ^ 37*^ ^-qj!^-sn^ TTrfhs-d 3Tf^4^tfw ^ 

srffeffrT’I "'n f^rpFTR 38 ^ 3T?I 'pWt I 


(4) arftlWt '=h4’^i0 ^ <!<<al«i‘fl 'SRfqPl^O (3) %a7^?TO’T'^ffJpiT’^iTKTTf TT^TT’^^ '^WIM-’-I 5KI ’^TT^ 

TimTdT^34WT^f^’3mtTTsn3rffer^34q*F^fl4^'!Ft’RWIHY^‘5^^'f^'^'^, 'W ’ff ■srjTTT?? WtTTT I 


( 5 ) f^?^fl'arftfWt -arp-rm 3TeF?T^37T^^3Tt^^^^3#^5fi-TFR?W^^ 

TI'4il04 "ti'il ■'^ ■ftrtj; 38*1^ ■<;4'fl'M aTRlR % *tiK'J| ff^FRI ■^' aTR^^T ^TFJTf 1%8fl uftvTT an ■^' ’^ntTW^ ‘fe^TT'vfTRT 

t, Mwi 22 WHr^l^r44F% RRDh^ arf^TwO 38Rl^n % f*RT af^rf^-^TT #8 

^Cfp8 arrnTTT areTTT RTRW R^JC'F ^ ^ aPTRIT^^^ a#!^ W^arrRRT^TrnTTT I 


BO.TFjrftf^^ ^Ml rf«If Urri«l'!l 

^ aiftl^T^t 3T«W '4)4^1 (t Il'H-flRl ■^f 38*7^1 WtHw 3Fr?t4 ■^' Tlf^ 858? 8^ »8F7 8Tf 7^ afRf^ -^tr 8^88^ f^r?IT 

3TSTW1 ar^ R«7T#T 38*847 f^^RTt fH^FFT % H7I8R TiTf I 

31.'^T?8TOt T?HIH 

(1) ^ aiPTOT^t, ^ PR71^748; arTtif^, i947 ^ fr^RTj; 384%38578R“^8i^”T^t, 


C^) %r 'ti4’4iR*il '387 aTfl^Pi'Hti % aTRf '^' ^7)4't)K't', (4>41 'R^r^ 4*4 ai^TRi ^ f4)41 

Hpraw ^ R(IP7 ^ 38«IRT R5Wi ^itn 38e847 ST^RTT 777W va7e84T 38378^1^7 

8537 ^ 38781 871=8^ ■=7^ ■#T71 


(83) ■^■#1 f^)88l'5R4^’4it'^'?r8ff 38*7^ 383pfr'5^■^llif'48T#477'f^787l'>7F7^■5778^*7■4f*7)87t ‘SFI^NtW 3879187 
38‘T47 ■pfvTTT '^T'l '4* '3^787(31, fV)41 8*3 4' 38S7<47 'ftrP77fR38, aiijp^q 38*7^ ar^ftVTt^ f)?87 '3^ 

37^1 


(2) 'J77l^84r4^, ^388'^38e7^77■^'37884737^38^7•^74774'37837f'#33^377•3fTOft53 ‘'38f37R"38«7^'T? 

3^ 17% 8887*7-4 '^ fqp 7 3H 8787 8737-CTi;.8^ 3787 337 374^ W 3873 38<T4( tR rt; tj-^MIMH 373 8> «7774 37837 8^1 

(3) RTli 37437^ 888847 377 88781^ ■3^'57%37 38*7^18737 33 ! 8^ 1^787% 187^^ 37^ 3%W»737 3783 3^ 3^J8^ 

374 3785Wr7 % ■ftr^ff '^ 8783 3^ '^8577 ■%, '37^ 'TFiif 8873 f8733I '37 8833? '7l7, 8874^Tl33i' '[¥37 38337 383873 '4831 % 

yPn^M'pf I 
32, 8TT8?t¥3T 

(i) 3?7^ »437f4377438H^'378f37f78TW 377f¥37T4'¥t 4(4 38^fTf3'¥f¥nf¥887'i54f¥T, 88141337■37f437T8tW 387471373 

137887 3Tm ¥ 1437188^ 4 877^ 3^1 ^ I 

(U) '^738 3H 1413873 (1) ¥ 383477 38^313 3I'3^ 41 '337 37l4 31 3717437781 373^1"3i43l0 '^887 887H88 ^t( 4)^13 8883778 

4PJ74 T783778847 ¥18f7l3 '37 38847 IWt 'W'l 371 37IM'|34I '341 '3717771 


33, Slf^ohlll BTSjdl ehJ^lH ^ ohidshH 

(i) 344 37 371437781 3337 ■■478f3l'<1"RTlyRTTlI '377 "^Jlll ¥ 1337 37l^ '87077373 371337^ 3813333 '83l3K '341 

37l3T 37 37l^ ■R37333 8afl37i8 341 ^3^ ■37 383^7 888373'3' 37 ^^37 ■¥ 137871 aFR 38l3377f7 3337 3‘‘13 r1 '% 3^313 'll 3873113m 137887 
337 37 887373 3873133 ■^f ■373'34f7¥77 ; 


38^ ■ 3 ^ 33 I 3 I 33313788 I 41 ^4 RnlHRafl 38'731’J,'347 '4737— 

(37 ) 381^37781-38337 3781371137 ^^apTf^pfl 3813338138337 378l37fl37l ■^3713^31 741 : 7 ^41^ 37 383888 38 
^481l!787 8!3l¥T^'m73'41 ■4*^37371 ¥3781 ^41 41388¥ 8888873 ¥'38737133 33137 ■?73’^ 1¥4l StIr 37¥'73ir<37 
■RfTHr 38 1337^ 3873D73: slh: 


fTjf) ¥37 38l333l1¥ 38*737 378f37l83l ■¥ 883 ^ 38|¥l33 88737837 337 373 834 37377 8883778 8313778 378371 



[MFT iii-"'ar^4] 


'TTOI ■SR TTSm ; 
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(ii)(^) ^ 'ft ai'imT Sh4 ' ^ l 0 ^■^ ■pR^ ■5T7W^ ^ ft'Wflf ■^TOTIT 

■% 'ETn’sft fqqi^ dii'Hl'Ji'i ■ft ftft % ■f^ TTJft s*A'ii I 

(^) 'ft3Tfft^Rft^«M'i?;ft^ rstiyl ^wi ilsqi^ 3Tfft^3T«r^Tifrft'aift'^H7^'ftr^ fft^ft’^wm^ Pi^ il-s 
3 T 1 W ■spft^gift' "ft SflFftapT ■^ fftni, ^ftjIT I 

34. 31^<1M4 

fttaftft^rftartrftiHHcft sraftftftt'spt%frnr psti^l 

aiftnaft ■qr TRrftftrqr ^ai 3 t^ Tf^FT 'Sc^sin^'ii aftr ■q T^r^ift ^ wm ■sfftqi i 

35. 

^ ftt ^ftftBfnft 3 t*f7t i+i4'«iift "IWT wiftjsiiKl ■sfft'^ aijiiRi ^ ■fft^i■fftjftt'ft■!r?^n:■sift 
31RRT imraft'■ft ^ 

■jftftFR■q^-sfftm"qi■q^■HFftrrI 

36. HT^^aft^^^ftiaFT 

aftftrwft 3imT sfift^fft— 

(^) fftmfftjfttft^ft’ fftWHH'q'ft^ftt^lft, ■'fFT^BTF ^ft^ft' ■RFESFft^, (^)'qT3T^ TSETeft ft ■ftftfftn 

■^IT'X.'fft^ 'ft^SR^'^^3ftfl^qT?T4'5fft7Tr; 

(73) gprftr ■ftr'^ftFT faftl TiFi^i^ftsr, ftW*! arero sftt■ qriift "ft arorft ■q^ i^'ii aftr^w niqtifft •m.clMi fft) 

% 'TIR^ fsR^ TJirft -ft’ ■ftft ■ftq, aftqtl aT>!FqT 37^ 'roft ^ Iftftt wft ^ 4 -ft; 

(tt) 4 i 4^fft sTr ■piFT ■qT'TTC^ft'?, ftftm 31^ ar^'TOftf '^Hq)*! ■qftf ^ftni; 

(■El) 4 ft ■sftt Wl^ ft 4lft'5ir44i ■W?l ■qT'SqfteiTI ■=llft IfftlT I 

^fti^fti-TTftgpTftTfftTti “Tnftsifft^? ■?*iPi" ■ft-ft7?T^4ft^'ft^j^^sn^qfftR(^fftw%3ftrftTWi,'^ft'ftft'^nr^sftfti^ 

aqrftftlTI ■^j^ft ■^ Mini 1^, Tin '3fti;\t<i<.l, fttf) sftftftTl^l^^si^rT 
TJT^ ■gnilpT 3T«1^ ST^eiT 3lft?T ^ y=t)ai ? ai ■^ft ■qft^ ^iTft ■^ 3T^7Tfft sft 'jIio) ft I 

37. <ft'l 

■WSxfl^lUl ; 

^Pft^%3rft^%%T5;''ftN37ftt^^ 31«WT aTOEiaslT; ; — 

(■sfi) viiftRih ■T'rft sftr ■q^’T 

(73) Tftrr T^-Sfft Tftq 
(TI) -ftk ftftTl 

(■ET) ^ MfftTTi 1^73141, aqsqsijT 

(^) Tfft^ sFqftsfthq villir<4i, ■qftftRi ■ftq-tftfftnrrftftq■q^ftft 371 ^ 77 ^ 1 

38. VllfftdUi 

^ STWIFT "ftr '^cjeifll ■fftftrqftf ■% ■'jjftw "ftl 'ftHT, aTTfl “tfti -STfft^Ttft 37*1^ ■qrft^lft IfH "qq dc^'-H'i '3777TT ft 37KRT 

^!1TT, 37^77174777 37^7^7 Plftjh^d l T^Tltin ft 37«rqT ■ftsF % fftlff % %73;-^ifft^ 37«qiqT-JTq^ 37^’% TTftr^ Tiqft WT ft 37KT77T 
spr^ "^4 ■377777 ft 37eF7T7p7;r4R'%1ft77ftif7lft %icI7T7ftTft ft, ftftft 7ft t[^ -Vnfftrft -ft ft fftftt 71)37 37KP3T 37fi737^^ft7ft 

■ftftlll 

I. aifiranft 

(■^ ) t^us : 

(i) fq^qi “hi'ii ; 

(ii) ftTqftt^'TFqTft^TnT^ftll'ftTTTlTjftKqi-ftsFlT:^ ; 

(m) 777ft=7fft'ft37 77347 ; 
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(ii) "^IT3T«mfR^T-TiPT-if ; 

(iii) aiPiqitf tlqiPl'jRl ; 

(iv) 'IFtI Pi*J 1'J1'1 3i<Hl‘<Hqi '=TFf cl'ii ; 

(v) M(;^f?ii 

Pi^^fViRan fqpiHH % 3Tsf hiii 'JIUj.'ii ; 

(i) ■ftraRT^^iPhTT'^, ■pP^fftnf^T*lTT^^’*IT’TOW 

TTT^ % ^TP’I 3TfV^ ^ti'i'jf**(T ^ ; 

(ii) T;wmtv m ^ spiM Tft% % ■srptr 'n fEf:# srf^jwft % ^ wr-'Rn '^r ^aiPir^fv rt wit ; 

(iii) fWt stT^T^ ^ 3T*Ml^rR^rT%%TI'TO'HW t, ^*THR^'W'f'IR 3T«TqT 

TTp^rfir ■^, 3R% TT^R ■^’ fer^ ■pRTi % w; 1wi% fiTTi "3^ st^tti Tnqr -gni^; 

■srit m^tIhRi ^ ftwn 3 t«t*tt p^iPm ■^R=n ; 

(v) 3WT■RT RTJ TR-^aipnTST srf^T^ ^'?R "in Rt; tr 

rtIt^%WT, WM5II WI'^'33 H!?ii'«r'i«ti 'w<“il 3 iit«u| ai^aiP^n 

(vi) f%TTt3TfiI^fiRt''*ITI, Mnq|«tll#I%T?tTrT'qTPitiRw nRqliffn^fR 

% fWT^ fT!I^* ■*IT 3TT^'% 3T^WT "3^% ’TC ■qt TFRiqrhT; 

(vii) ^ arfwfl-qf^ m3 tftt^3tt%? il3ref%•^i[jn#^33sfwiqd^; 

(\'ui) arfV'W^I '^RT : 

(■'K) pHy'W 3Tf^T^>I^t’'T5t3B 3 Ti:T^ MHIKI Tt’aiT^TR, 

fWFflTT^3^ft^%RTTRT«lTRfWpti3'5f«RI^'!?T3f%^i+TK 3TH^’4^ I 
(■GT) ■Rfi^TTrRT WK % 3T3^ 13^«W 3R '»Tt''TRH ■^’WiT^ aftT 

(R) % WT % '4' ; 

Trr^’^f^'5^ ftpT^H % O'^S 1 %'3H-0'^S (i) ^ (iii) (Vi+il i^“acn'ii^ ^ H«iiq't', 3TpH“Mlff 

rqi-I^' ^^%f^'^^#n!Tl^wi^a^'3^l5l^'^f^rf¥<^=e3T3f^3T^aTqRT^^1^3Tqfa^ 

^tTSfnrt Tf;^ % aT^i^^i^TTf^ff^^WTTRg^^W^RTmfiT^WTTTTaftTSTf^T^^TT^f^RTI^WT^irtTHTR 

Rfi^ ^ fft, 3 tt^ ■qjftjr ROT arf^rord w f^RR 'Pott 'wtttt : 

L||^ ^ST^TT ■pPrPpS ■RST W'll^ '^tI^ STI^TJT"3^ TTOTT STpT^Flff % P«llOT ’RT'4 RlRaci "P 'ftpTT '’Ill'll 

3T^ Ti!ROTW R5T 3 tPtW ^ PTTI RT% %-TC ^ ^ RT^ "TtPl ftRTT WPTT 3?h ^ ^ Wpft pJTR^ PfT ■3R% 

■qpq STT^R 3TOTT 3TT&'^ ^ TST^^OT Rpl OT3T RRTR firTH H‘hI'<i OTRT : 

■q^-q^ vfi PT7 ■RTR ^ RT^^^fOTiTIT'3^ ■Rf^ t 

(i) hih^hT pT^ hI ift 'WTT Pl'MH^'i 3TOTT <M<3l«l‘li q'-i-s <n'ii^ TTT^ 'icT «ani't': 3pT! 

(ii) ^■^3TfOTTTp^'OTR'^3Tt'3tftR'W['POTT'i^'pTOp''3^^TT;mK3?fT'^ 

P =t5^i "OTT %; 3^hi 

(lii) ^gPT^fnP'^OT^^OTR'JRTT3ft'3lf^'>FOT^'3m'^'OT%'lTK'^'?^W'^'RfhFJn^f^'ll 



[HTTin—T5TO4] 


wni: 3reraR«i 
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(Tip) 

(i) 'ht'ii; 

(ii) 

(iii) 6 Hifl'il *ihl ^ Rm^ 'jfit <1^ loil I 

("isf) ^ 

(i) 'Jl^fn; 

(ii) ■SRR^fe WTT; 

(iii) ftvll 'ret'^‘qi'TOT?fl^; 

(iv) Til 2 T(5t 3Tp^i^Tm TTO 3rT?t’pTR TETR 

(v) anaifr^i'D % il'si'iK% 'n/T 

(vi) Tnafepft; 

smlTT, sTiftnRR sTftwrffftRn'<jniiMi sfR "aim 'ink'll 

afTRlR areRiT antler m Tsr^ ■<ft% afk 31^ ttetr RRiRt apror i 

RTT vft ft) ■aim ■Jprft '*pl 3Tm*PfRIT "Rft 

(i) TTTR^ ■Rft■“F^imRftric'^lilt'anTn't,'^Tp'pTORn smRT^TsrtRrftRnTpj^TRTft■R3Tn%; 

(ii) ■anfiftiRT’I'ftra^f 

■fir WRRTt;5^ 

(iii) R;iftnt%^R^'RiTm^*mT3il^%f^%3n%'gm^fif 

39. Eftimr ^ 3iftr?qm 

■ftfWl 38 ■’^’l sftwalf ■^■ROT^Snftp?!TTl^?OTi'aiTTPf!TTT'^ I 

(■«F) •qft-^t^n*Rftri^ 3iTTm^9T siftwrft 3iRTr^^RNKl^RT^<r^'?TRTRi'an^^l, ■R?mnraR3i«TO’^mramR^fit ■ftra; 

jaiRRT 

(TI) W 3lft«Krfl 3TRRT Tpf^ ■^ STTRlftRI ■fif Tjft) yTr^liP ■PRI 3mRT 
(■n) 'ai^.3TftRn<l3TRRT-i^RfRT^t^9RR'ljt'TRT%;3IK^ 

(■6T) -W -ftRft arm TSIinTiT ^ ■3TT^ ■R«ftr ■'»R^ 3i«41«<FTR^ qt; STRRr 

(^) xsiff f^rt^fqR 38 ■^3ft^ftTqff^3fftRn-^-xn^^^R51I^3ftTI^^'^ o-nTfCiR^ ■=1^ RTI 

Rpg ■q? ft) 38 ■'fSl 3 t^wr>t ^rfiRRPi ’nff ■ftRn^anTRtiTfi^^ara xi«i) ft) ‘♦)K‘’ft Rit RiDsiti ■fif ®it^ 

■%^ ■RRSJ ■^I^ 'liai 'Jiiiii ■%■ I 

40. -Jif-el % ■f^H■?lf^RT ^JT ■'timftiftFT 

ftftRR 38 ■^ sftrft ^ 3flT ■5lft)RI '«?(1 ■^ift^ 3TftR ■JSrI RflJR SlfttRJlfl fti^ 3TftR)I^t R^t, ■ait ^ 
sTpRfiKt'^Rft^^^ftRftr^ftTO^aftmT^inTmTBt'ri^'f sftr oh^-efiO % hihcI ■fif ■ftRit r;) aiirfl % -. 

srftTOft, 3rft ftrftj^^aimaifttftra ^r% srarRmi^il ■^ HftiPi^ftxi ■tt 3n^ siftjotiiriqi 
iSft) ■fif apphn ftRlt Slftililft ■^ ■'ITftTT ■RR ■Rairrt I 

41. WRlRT^Slf^ 

ftPiq iff ■fif Rfbft ftRft-*nTl%T!ft»it, Rft ftf^^ ■^ l^t 3lftwrft 3I»1R1 ■ar«tT SlftWRt JfiftT TII^) ftiRt 

■q^RT afnif^i ■? sik #it % ■ft^ 3r!PfnRf^ ■^ntRT^ ■riRm ■^it "aiftt "t 3^h:3Tw^a^■^f)t■^tR■i^ft)TT«^ 
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THE GAZETTE OF INDIA EXTRAORDINARY _ _[Pari III— Sec 41 

^ ^ ■?RiFT ^ Tram f % ainilwi 

urf^i^rft ^^11 '^< <5*1 ^ ciMiy, ^<1 h 1 ^ + 11 * 11 ^ 

40 ^ 3i?nk ^ ^ ^ tiPrt 3?lT ijfe^, sif^ 3TT^ % ^-JiTBr sfffejwl % ^ I 

42. WSritR^ 

TT RiPi^ih'i*'^* 'iWn *(in ^ clrl 51 ^ Mt, Pi*^RiRs(fi cii'i^cl'l '*tci 3TT^PTTFPTT’STPTI^’fe’^^ srftstii-O 3T®1^ 

^■ 4 ^ 1(1 w yRb^i^t ^ ■'tra’m t, 3T«if^ ;— 

(i) "lull tnC 3nfPT Cl'l(*<l '»iini % fti "fil^ 3JlfV4iTft 2 (TstoI “n4’iii<l 3i jHincli 3fnft?PlT TTSUTT ^ 3^*1^ 3TFTOf^Wi 

sftqi'qK RrfHi % STSI'^’^nTT 'SIRtH^^iro '3^tT3rRTW^''3^'®4f^PRt ''5f?l' ‘iqi?"! 51*11'^^^% afTf^Ttil^ 

3T^^I ofi+l'^lO , 3?®!^ '51^1, otil <1^ ^ "^TT^ "SRI ^ 

311^1'll >311^ “jO 3T*IRT W<l4>fll 3{l*i1'i 'STKIRT 3r^"^RT TITfV^R'JT 3T<i^TBif 

^h1 % I 

(ii) ■>t?l ft'M RT ft'qK '^iT^ % '*TPI, RBRT 'Sflftl^il^ 'Pf) srf^TfiRl 31*IRT 't>4‘qill % ftloi.6 

'®PT5f*TOJ'5W*TTRW*rW^, RTT^TO 3 ii41m 3T*IRT'^ 3TR 

■^■^PT^T-'^liTqTl^firifRT?!, ^TR'^'^feTI'^Trsr'ftyl^ ST^TWrl 31*^1 

^im'ii^Pi'n ^ 'Jii'il ■qiftn I 

(iii) <<n; ■Hn^ 3n^31W'^3T^3TTftTIT^T, •»t?lTTR'4Tf^-felR^r^%RTC, yif^^tilO 

^ TFT i^' TRftTTT 4)'4'4I^1 f^TTO ®PJ 7 rrHpW nOb^l 3nF=H wfl ‘^Tfin^, fra, ^ fqpi'i'i 

-an^ aiiyew SiqqT fTT y^l'JH STFIFT ^ f'TRft oql^ R?l "tIHI '^n TT^ % I 

(iv) ■anra arf^T^ii^l 2fn41 TWT 3rTpi^nfl"^'STT^n arkWR TTif^TFitt TTR % ferj; 

THH^iff T 3 Tt4FtR^ ■pF W3nfFT3T«Trasn^FlOi) HHeiilft, d'lA r<t)RTaTT +i»tiTll^ 

PfPm 38 % anphr aTmT tto^O) tftt ^1 inn^^arerra t^C’T) t:TTTT%? n sttrFt 

Tra RT Pt^ ’"RT^ % ^ wr TTiPr^nfl f^ 

TprefNRTtnr 

^grfWl3T«rar^F4nrp w tibt 41 m n 1 rP; ygr^rrPrarrotarPrPm, i988TSFl»Tm3,i4,i5 3pT 
16 P' hPV i P Tff gTT^TTTftTfR fR^miT RiT '^iT^ PTFTT t 3T«ira 3R% ai^pRT TJ^^FT % aiT^WI IT^ ^ ■'FT^ Ptrai t aTKim 3TgP^n 
3T«TRT ITST?^74 3TTp S^lRw^l mmI'I PtFTT 3T*IRT TlPwral ’SBI R^PTR?ff f^FTI% I 

43 . '^ajftFT^fM'FfTj'R'TT'nfrrttJ 

■ajfra % y^il' JFT arpTRlp 3T«TfTT fTFf^nP TTW HiP<'t)i<l ^ 31^*1 Ri % Prar q'tilci “nq^ ■= 1 ^ 'A* 111 

44. ^^nPrgf^ %^3I^9TTOpW^FTt^ 

(i) aiPiaRIP 3T«T^ fTFf^ % 3Tl^t^ PlPra^TT#T 11^RT% aiPraf^ 3TTg WTT RR # t 

at ftjqptfl l-i^jl ai^vIlwPl'h «h4oil^’^^nrlTTSrt Tt«n TiMM^PR^TFR WSTT^TT^Rp’ -aTpR 3Tl^ %TfelirPtfrai 

Pif^m aq i a ra -pirr P" rm 'siitit i hwP*in srPranP arerra <t)4qi(l aif^qPPn ^ fnrPi P "P sraPr % Rm, PfjPt U'^ki 

•hP % Ptt^ TIT?Ptt I 

(ii) arf^fRiP 38*1^1 shP’nP■pra^ Prt# sTjTirRPrar q>4qii 3 tttpt^ rfl’Ij' srPraPPirRit ni4<a ^ Prt P ■=t^ nm 

a i (ij ; i '|[ -qi?^ 3 T g W Tlf44 ) TpP PP pRT P «TT'ara TW pR TFTTRl Riff Tp "^>111111 Pp’STT'TT PpFT 3T1^ 

■rfpT Riff ift ■aTRTT % I PPPTR 3lPmP 3T«TfTr RIpRTp STpraPflTT RtPrI % RK PiFI sfrO'aTqRT Rp TTTRT Riff RpRT I RTltRI^ % 
TII'PPTT®fPFT^^Il^*P’''^TfpTlfrPlTR!RirpRTPl’ 3 fPTTIR%^JRIIIR 4f’FRFTR Riff PfRT fpRTR 3TRp TRR % Pf Rf TF 

PWT%I 

iRSpRi T U T 

afp % RRiffpRIR ^Jfp wmi-q pRT fp^fp TTIR, aTJWRpT^ RRptT?P % iffP afP TWR 
W i P tR TP ISPr affpR 3R^% RTpRlffP RR) OR) Rll^’anP Rlfelf I WPtRTT’aTpfRTTRT’3RRlITpIRTTp%3TPrR3np^%3T^TTTTpPTTI 



[HFT III— 
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45. 

3i«i«n ■snftwrft ■510 ■an ■! 1 Piyi*n ■5fhj=!, siftrofl 3i«raT 

“h^'cil'O 'fl4 ■f^ ’TTI ■pWTf ■^ ‘j'JlKl c^fx^K 'pWl : 

1. arftrarrft^-qra^-^f— 

(^) 

(i) Pid'iMi ^ rfl'i *1<J1 4a4 1/3 'af( I4t!i®('i ^ ni<(<SI "'nr^ ^ <51 *1T 'ni'M Pt)41 *4 

yttiK ■'f?!' I 

(u) "W; ; — 

(^) 1/2'afr afip arfi^^Frff ■Pnfi^^Tnfhsr'^ ■'17^ 

^TCT«1TI 

(■^) '^i'^ f4)<4l y,'^l'4l skI ^ '*11^4 ■^'nt nli ^ Ri^I *^cn 1/3 -S^itT Ply'll <Im 

3Pn5f4^ 1/21 

(T3r)»i^ 

■4^ H?'lli 'TOTTI'm ^ 

■BF¥(^) (i) aftrCii) a^lT’ITq^TI^rTT'SieiqT 1f^ % 3Tf4«hlR4l’ ^ tt 

cn^ iiHi ’^TTT^nr I 

2 . % him<4 a — 

(^) *1^1 

(i) PuTi'^d ■^ 7^4 *15!^ 0+1 ‘^(rl 4^1 ^ 1/3 'ait =h4'qiCl Pici*n ^ cii4u( ^ HCtl iSl *1T ■qi^ 'Sil'^ Rh41 'ft 

(ii) afFI ■'fit 3r?fV ■f^— 

(■^F) -lift 1/2 

*ni 

(isf) T3:!^7iT4-«lT’q?mii;->j4%F^Rr'ii%T'an^, 

■anci, 44^ afit Rh| 4 ^ wiRn ^ niO<a ^ Hpi'll 31*1^ Pici«ii %^ ®iKi ^ 41 am^ 
■^iff, 3flT'3?T'FTFRi'4, ■aR'an^'4'^«b4'<ii4 3T«n7T «*)4«ii(i yRiPifV'^ ’T’f’^iTF 

(151) »I^ 

'4fTT^ WTI«IT3Fai'»T4faFT’f^1TR, ■^’JII: 

(i) a^k (ii) (■!?))■4ftp)R5'e%"^i;^f'ni:'3Ti!?qT'?41^%«F4-4iR4f 'nr^iPi^'s^'nTmr'n 

'Jiiw.Mi : 

*{!5 Rh *ht^ ^ ^♦f'^l'O cf^ n®fi ^J^yRT 'itJI ^ ^M(1M TJT^ ^>T hi^i 'id cVll 'Jl^i fti ^ 

3117^1 ■!iFr'4W'>n-'n3r'^-3TOa*4'^'47n'tRF■'if ■fWt sFn itaiJir<, «hi4«(K’an «ie(+n4 "4 ■nuff wnt; 

<HP 3?R Rti "hR PuJi'sci '41 ^iqlV^T <?l<l'1 4)1^ 3inH=Hl(l an cti4’^l4 OlH'fl 344^14(11 "hi 3liy >^0 4) *t)K“l 

RqiPitjA T4'nanT4 3W<41 afil ni<l<a 4 a4 =41^ 'j'>iKi 'TOT'’1lff finT 'J1 Ii<'ii I 

46. Pilin’! '9)1 3 i«»RI sftr Rl4viV <*11 Pl<®iM'*i 

n^R Hif4»tii4, ITS' T^RRt tiH'H '5Ff 3n7iaT Pi5<i 41 '4 % Rf 344 =w 4 'air '*)4'c(iil ^ 'jjaiRT M% slR ’a^i 3isf4, 'Rto4 

anaPwfaiF ®iT, 4^ Rm hRciR®) 41, aft 44 Pki*('i iti'^ (4)41 ^'ii, 4i 41'^ 4) 3 Ri< ^ iqi*i f4)*ii 3im‘ii an itfl 3 ?r Rti *Hf4 
'snftro^ 3Fai®ii Pi4*i % lit 4tii 3ii^«(i aiid -nft (4>'m 'antjTiT'f^in4i umai ^ 3ifaTO4 an'^i4^ii4 '44'jjanu^ 

•aiHti 41 Pin «((**( pill H^’ll I 3^ 3|e|(V Rii^4i ^l4i 'f>li 3iRHew4 an ct)4'ai<l Pici'a'ii'Jli %, ^ 'H^FT MiRf^wO Pi^ki 4) 
■mRimi 'T^ 3P=lf4an3Faien4r'^'4 aipn'aninTaif^ '34'4si3ff'44I«ll«l'FaFi:f4a)l 'Mnjtl 
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47. 3lfV4<*>K 

(1) Rti*-!] ^ ^ sn^inf?! 3i41<n ^>7% ^>1 

Ri if#WTC^F THlftn RRTl 11 

(n) ^ 3ri^ •srI RIRl R?! TtRpg ^ 45 Wm 48 ■^’ 

grfl^T'5R?I?IR?i' '’irtJTfl l 3T%|1^7ITfI?4nTl3T%TR7f^r^R^3?k3TfVRpq?T; 6 3TRfV % ^I?R 3MyaPT 

3TT^7T 'JiiO sfA.' M 1 

48. 


3Rft^; 


(0 ^ %~qraR?t J i up fl 3TWTW RT r4?t!i!4iTRil yPiRi TWtRRrftwRt'li 

49. Sjitloi efit 


if Ril Hin^i '’llK.'ll : 


■^1 

(71) ^R^7T^Rg7R^f^*ITir3?f7'*fFR'^' TlgTI'^ TT*nRTR'^'I 

(^) ^7T^' 3T^ftiRI TIgTT W¥if^ iff^ I 

(■R) -qg^ SAif^W'Ilt ^ TRsilfV?!Rif 'JIIH'D I 


3IKITRV 

50. «F®r7if^»JH3^fT'^1!t7TT 

^f!srfgqqf%qTRijpjf%3Ttq#7'%3 3ikT^fRR7f 3lfRR^ affr 

51. TraifffT^Tnrn 

(i) ■5ftlfff^Rft3TftlRn7fRTRRf^Rif^7WTRT'^t "^31^7 R%qq'5if^»Jg'#TTRRTRT'^W37TTI 
(„) i^Rif'^'^^Tif 3rf^rWffRTRj4^%R^ri7RRRl^'3n%Riff^^’^' <^^3lw'^1^^1TI^f73■^■%M3ffT>Tif7R^^ 
gf ■^JniRt I 

(lu) 3TfWRT6’RTRr?f7qfr%Trmt5| ■^■■pJRTSFf ffRIRiM %’'JhH‘^Ff ^arraf f, ^n-1 -aflT M% 

tfttri gf Rirt^ I 

52. ^TR-^fic 

-qg f^g arffRirff "qr RRfRrtf ^ qi«itqR> RRhsr ^ Tsnq -37? qff qg^ff ni{l<a ^ 

wffTTRffTTTf^R^’^ RF’^f I 


SFSiravi 

sflr <4)|4 ygui ohi 4<qq 


53 . ^ yitiH 

(RT) aqRjftqRT^^ 
(■a) f^T^TRTfVRvR 


[ m^i 7 Rif ^ RTR gtRT :— 



in—4] 
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("H) ^IhiO 

(’®l) 3TOTVKUI 

(^) 

54. W'JJJ etd Ml*<1 «lfll<*>l{l 

^ ^ vif^^ ■?WT yTp44;ift ^ 'cWt I 

'0 ^ <Hf^<tiK % '^1*41 Rti'Hi 'i^ I ■!??! Mfic(l4ffl pVri Tiff Ptiinl 'ft 9*ftU 'ft 

Hll «t)<^ "Sft fraiFI % MIh '^ftWT't' 1 

(u) 'F'mi; Slftwift^ 4T4«iul ^ ^nftFRlft'SRI "Ft'mFSI fT<bfll 

i: 

"TF^ "^IF fti *iR; 'S^ wh*) 3ifti411-0 '^n ttiOT^iO ft isii6<% fti snft 3ft^ sn% hR^k ski 

(rfliO % ff^ Rfii^ ■’TT^ 4i^Ri®h ^srft ■'ira 'ilRn i 

56. ft ^ItRT 311ft 

^ 'Tl 'FIT 3Tftl4Jlft -qr 4)4'4 i0, ^ '?FP fq'lOff apqvn Ift^lT TT4T '^, ^ vm ■FI 

WFT 3TTII7TT ^ ■Bf? 'FT wft ft 'ft^ «ITI 

57. fftHN4ll!ft^3TfftcfrTft7nT^4T4rft%f^ 

Ri<4«^'ii4l4 3lftl=til0 '^ 'tiO'qlO '4ft '4ft'^ '^1^ H'jJT 'll?) ^ '^ly.'ft I 

58. 3I|3ftftl*-^ 

(lj 3Tfft4iTft ^ 4.0-iirO T^4T 4ft ft ift 4T 12 4ilft 4fft Rq 4)' ft iTSf^TT t : 

W^'qyf^'tJi^T'mTft'^ftTlft 3ftft5F4ft3II4ftftT«fi'^4^'i?ft^'TT4iTftt; aftl 

^ aftrf47ftrft 

'4^ ft STftFFT -ft ^ I 

(2) fS|Fft3ft44nft'4T'4ft^'4ft'3TT4ftft4l%'5r'4'Tftjft^'4ft'ftT'i^M 3TT^ft^^3T447ro'^IT2'57ft47'4Tftft^’3^ 

i1Fl%R^Tj;if7ftlT4^B;^ft TRTjqiftw 3TTtm 'FT iftft I 

(3) (4T) 3ft^T4Fft%^mFft ft f^ft5Tft=5T^ ft'-4^31144^747^3^1^^ ft ft'31Tft 

^ 'ftft ft)-5 "ft I 

( 15 ) 47ft«tT0 % iTRft ft' %Tft ftvftiST 14 ft ft' ^nftT ^ ift "T^ 311'4ftftl4)‘ ^ 4ft 44f4T ftfT4 '41 ftftrft ^ ft' 

Mffttfftfl %4T ■OH 11474111 m ftftnft '^ 60 ft' fft^ifftl '414 ftftnft '^ ftftnftf -ftl 3ftftR44 iftftt I 

(4) 3T14ftftT4P ^ ^54^44 (3)(4r) ft' -441 ftl^tftill fftf444-62 ftl aRfftl 'fftftiT 3i44ftfti^ ^ ftft 

fftfft44 63 "ftl ^TTFRi 'ST^ftl ■ftl ■3TfftfT44'Rpftt 3114 '4441' 4 ft 'fti 1714'4^11414)'!'I 

59. fft^-qifU'+.TT ^501 

('4fi) lftK4"f^IlT TIT'fftlftTnfftlFrT"^^ 3lfS(TT'^ft'ijnifl'ft 

(1) 3rf44ilft4I47ft4l075i{ft'4T'ft4T'ft711 ftT4-ftf 1^,1^-ftl'%in4 ft fftft4Tfft4ilT44'414: 

41ig 4F ffti ft4r ftv ft' 1513 ^ '41 ft4T % '4^ ftft ft Tjft ^ fftft4lftTOT ^ eft 741 I 

(2) 4fft4nft4147ft4lfti47lft ■ftim314ft^3ftSTOfft?W447ITft'ftift4^^4ft43144^4■4fttfftft'4lf447R 
■44 '414 'ft411 

(3 ) f4ft4Tfft441 41 '^Hft '41411 arfftwO '4ft 314f4 'ft fftir Mfftft^lft "4^ 44 744111 llftl I 

(4) 31 ftlF41, 1989 441 ^ 180 ftlft 441 ftt 344f4 ft fftn fftftllftmi 1^ ftft 1 7Jt44ft, 1990 ft 240 fftl ft 
3Tftft41441 '4ft fftO'llRl^iK IlfftlT '4ft 411 H41?ft' ^ I 


1925GI/2001—3 
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THE QAZETTE OF INDIA ; EXTRAORDINARY 

(131) 

(i) arf^raifl^ =b4’=ii<l ^an^■ to infl^ ^ ^’mpirTnfhs^ 

I 

: 

% ■jtRt WT w ^ t % ^^ <4T lit 3ri% ^ 3T^r w ^ TmM ^ 

TT^ilTT I 

60. 4Ihi'(1 

(1 ) 3fl^ aTftjspTfl ttt ■^T^NlRt % ^^1'TT^) ^^/^fs«h{i 'Onit '^' Slftm ■^‘ t;!? ''pt 

%r)s5^ -epf -jfTr sfrf % 7*m fi;=T ■^f tsett ^st# ^sinpft i 

{2)('Sf7)^^^^ren%3r7^'^w^ftn3;5/3 '=it^■ smrii^^ 

■®p 4 ^ ^"1 HTTf ■^/i| rS'^^ ■^‘ ft^ I 

(131) ^tTffr '^’ Rn-H^* aiftruift ^ ?t% T!!!^ f "=11 ^ wm 

T^:iTf¥jf% affi ?qm7r ^ into ir^ ■'Ft ^hr) 'sir^ w .% 5/3 fiRi Rit ^ 'ort if) 

3T^Hf?T ift ^smpft I 

(’’7) '^IR Pti+il aiflRiTlt RT RRfRTlt ^ fs^l'MI RI «<<Sift<l Pti'll 'Jlicil % RT (t^iioMcH 'JllffI % 7R "SIT 

RTF f^TR^ "3^ 'A'^l ’FSRTRT ^notlrn f^RJI 'Rl %Rf a^ohl "T^'^, % Hp(rt 'RT^ ^(rts< hir % 3T1T TRF yl'^on Y^ ^15 

S/3 'Ret FT ^ <m1*7i< 1 '^^/RfeFRi ■^rt "^rR rR stYtRi ^ ’^nYTt 1 

(■R) ^3TftrcFTftRTRi4«IITl RR3<jMR*lRrRTRRRR=A3RRT'^ *i1rR ■^/RfS4R1T^Rt‘‘'^-RRTl'''% TR'^TRFIT 
trt i, 3R# RRrTft Y^/RfeRRT ^ ^ TT'WR rR RnR rrR ■3trR RtRirt ^/RIftr^rR arffeR^ ioRr% 

3TttT#T"35;3-RRTi” 3TRfR%XrR5''^RRTF^ RR'R RR RrI RTYT ; 

RT^ RF"fe RRrrft '^^/RItRRTR rRfMtsnr RRlf %r'3T*RRtR'STIRR TRTTT RrT %'^!R TtR^ rR'RT TTRiRr :— 

(1 ) srf'RRiTTt RT RRfRTTt rRttR ^gl rR STrRt % ^<ii <l.*h RlftR rR RfTRTRRRT SlRf RrR RR RIR sVil : 

RRT;RfF aRtroRTn tF^R Rt RT^lRfRlRRRY^RRR^#mR/ ^feR7<R ^gl %RftR ^ nrTT%-RRtfRf Y^Rft^lRRRtRTRr 
RRR Rft 3( Yfd FR RTff RT R TTRiRT % f%RTTRRRRnft/RfeRilRTS tR R' R J‘]i1 RrRt rR ^fjRT 'Hei Rt 'Jiuj'i) I 

Ml) RKRrRR iRR hR tRiR/RfeRRi^jt rrtyrRtr>RTRRRT■'RyrR"^ttyRI 

(llj) Rr7 rR TRIRiTR IrrR I^RRiRTR) YR ^^IlR ^R^^’TTR RRTR-RR Rt RtRlR/RfeRlRr'^Rt iRt "571 ITRaR ^ I 

(iv) RtRTR/ AfeRK^ ^RRlTRTfaRTfRTR 

RrR Rl fRY RIF TIRRTT ^ fR? 3TR RF YT^ ^ ' 

Tnr^t^FTnT: 

1 " R- ' jRw RRRifhR’’ TTR7 BTfRRTiftRT r.RrhI^RrtRriY^rRRtRti^oR^^ RlRKl/RfeRPST y^^rtrtRrt I 
ThRig^ lao fYTTTRl’RfRRRR^STRftf I 

2. " fR'';jrotTl rR dlOo” ^ ■arfRctiKl RT RiR'^kI ■RrtRt hcRou rR % 20 fRRt rR RlHl-d/RCs'^H f^^RURTRFt'll I 

61. STTrTMTTRT 

(1) srf rr;iR RT RrRRTrt rR sttttrttr (jjl ■341 rirfrtR* Rt rityR rttRi' rttt rRR tttrttr (5^ tRr r fI ^Rt ttr 'jir 

RRrR TfRi 3 TRfR rR krtR R TTSTR Y(ITIITR RTf<TRi|<l 5 K 1 RtpfTTt rR -'HlRlpqn iRl RTRI Rini I arfRRTRRI RiRRlfl rR RjJT rR 
RTTR RktI STTTTRTTtiT t^gl RT STrTr fRRft 41 RTfR 90 IRl RT ’HTTRR Rqi rR TTRRT STRfR Rt '^ITTR 360 fRR 41 aTfRRTRFf fRR : 

RTRJ RF fRT 3TTRRTfRRT YrWRRf R 3T«R*1T RtR % 3 TyRFR R f^Rt aTfRRufl RT RtRrtR rR 720 RY rR aiRfR RR7 

flRTRTTR YY 4YT ^ ^ ■ 

FTY RF aRr Rtt TtRiRtR RT RT^RtR RR ^ ■'TTR^ R Rti %T 3 TyRF^ 4 ^Tt-RiiT ^ 720 RpT % RTF 3TRTRRR 

YR TfYT ^ Tpvrr R RtTRtR, Rttt ST^JHIYT RR RRR, MlFFT^RRTTRTRRFtRRRRTTTRFRRRRTI 
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(2) WT3nf^T5pRtFTf^4=^-l4T '^i tTT^ 3T^?nT^ ^ ^41itil4 1W1 3T^TTOT^^% 

^«T ■qr STFt 11 

(3) STRn^TTW 3T^ffer % ’cJlTPr ^ni 15 I 3i*tT ^ H=t)K cfit ^ 3T^f^ ^ ‘I'Jni ‘^TT^T^rfe 

% Riy. nsl '*l|y‘ll *<^1? ■f^'^JTnWJ’T’Snf^'wO '5^’^KI’^ aTOT’^R'Ji '^t'TT^'^iTTW 

Siiq^CHot) 3Tf*TORt ^ oti4’^l0 % f445(“i 4||f 1 Mt, Pi^^l ■fti aTOTtTK'’T ‘luiii 

% f^TT^ '^>1^ I 
62 . 

r^tl+il 3Tfi|eM-0 ■^IT Of,4^l0 <<W<;i'1, hR^K P'I'MI'JI'I, '^JIT^'4' f4i41 3Tfto(ilO "*(1 *h4’^Kl 

'^iT% "m f4i+4 ar^%■ ■fe ^'iO'M % ■fFWfRT^Tl'r % 33 j^tr; 414 'SKI r-i'^'H ■p^TKT W^'j 3TTKiftKKi' 

"4^ FI ■3TT K'!+i(fl I 

63. M^lrl ^<41^1 

(i) y^^fri ^1^41 T3[Ki"^K'4 'StK h 41^ n't) ^ ai^fpT'K)t"nn'KKIwl'^ 3tn4n H+^f?i 'iFTSKlt 

aTKfK KT K^raiTK 3T«'.K4T 'k4kKT % 'KKK ‘srI 41 UllfKa 11 Kfpcil arf^Kl KT KI^Krd kH 4^ "^KT 3TKfK % 

f^l^in 12 kfHI srftTO' leT 5*1'H i 

(ii) ■3^'^^'^f4KllaR^-KWK7l'^^'^'KTST%^'3TT^KKimt1^R^'5rqft'^^%^K3TT41^f4r4l'lIKKKKIK 

■brIK it W 4^ 3I7KT ■srI ■nin^Kl ■'*W4'^Kit FllKlrf'WKimKIKK'yKrKKKWTKfKKITKKT'^ I 

64. I 

d^KoRlfl 'KT <t)4')|l<l ‘Kll 'KI "FK^ '4K) '4 kT 4 K 'KT '3KK)t 3 t 41 '^f^SKIT o'tHMCl Ft 'aiTl4fl I H<'^ KF 1 ki "kIS 
3Tf4BRT4KrKi4Kr4'4t'4KTKiT^%'!^lKK''j7^F44f'Ft^^ K)i-jHi yrflrHrtKrKit44t <45*1^14^#fl4t^ aiftrorTtKi kkNirI 
Kit <i11K)" l tpg IKKT-WlKK S9 '^^-'WkKK (KIXK) % 3T«TOtK 4fKIT PaiJl'KfKKIR kH fwftT 4 Fllfl: 

KT^ 3Tt 4 KF f4l "FK'Klt^' br 4^ ■^KI'Kit 4^14 4KTfKtpI fIkT 4t 34^ 744 k fttlKlftlKHT ^ Kit aTKf4 % ■%Ti; 
ftfKKK 59 % i5K-'f4f4KK ('41)(4) % 3T«q4tK fK!(l'IlfKK)K Kit 3t4f4 % KH51,tK KfMfo^lKt % KKKT TTf4 4 k Ftnt I 

THT^ -q^ 41 '44 K)4 kk 1 '4r 'kku 4 unri ■fKi wkI ^ ■KiriKKFK a*tK)l ■4 kt4 ■kktkt kk '4 'KI^ f, "34 ■3 k% i3k1 'kiI 

f44KTfKKiK Kil 3T4 i 4 ■f^ ■4 kK 44 MK I 

65. iSlf«F^'15^'5F431l^'4)'^tTn^M 

f4K344KIT4KT'Bfi4'KT4'K4'^^'4BpKK'?4'K^f 44'a43RK4'^KTITt'4)F*tTK4'KTFT'3TTTFltKF'twiKit aTK4'3Kt'K4 

Kit ■q^KKt f4^T'K^ 'KT ■515 WT 4'KTFT Tf 4 ^?4ri ^?l4 4 k4i ■f4)KT Iin 3?% I 

66. ohi UitiT3ttT ftlni 

( I ) a44KIT4'KT K)4 k I -( 1 f4K'ttri grWKIKlKK 4l4KI'FK%4tKi"KIs47'qF4KIT4 fSKK4 aKK)! antK#!! I 

( II ) 344KIT4'KTK4w4'i^'fttK'KTKFri^B^'4r1^'ft4t^Ki4l1’3K4l'KF4'KITKn4fSTK3KKil'^^KIT4ftrK'f7rT'4KTI 

67. *l4y8U| 3T^ 

(1) 3li4KIl4'KT'Kl4KT4'ti;KI'KK K)l4!Jf Ul 31Kf4 ■% ttKlj; KTK "^KT KTI4 i KF ; 

(^) ^tjitl '4r ctiin aTK^ ^<,l4 'KS 4 '4) Rm, 'KI^ "KS 'KT 'KiKhTF'K 'KK h4), 'KT 

(IK) 4 cftaKK ■Rtt'KS ■KT ■Kk4w^ KK K14i I 

(2) K)i4y^«i tHH't'Kit KiKftj Pi'-n y't)K'Kit ?t'i1 : 

(■BR) 3Tf4KIl4"^I '44 k 4 KTKT % 'fSKKf '44'KIK^ 44 f5lSK)< KM ft4t' 4 3TfK4144 3T4fK, 4K 
(IK) 4K4^l4'4l4KK4'4T4T'4l'RFT4t'K44©KT'54'®t5KK'S; fS4 4 3444744 3TKfK I 

(3) K) l 4ug» l'KK4'44aT4rK'47l4M34447r4'4IK)4Kl4'KK'KT'yT4TJ‘1Ff'KT44TFl'K7 3TgKK, 4t ‘KTKTK'Ft, 'irMf'^KKI 
144 KtT 'KTK'FtTT I 

(4) 3lfKqq4 7n^74)^74 k4 3T^ 47t4kF^ 314f4 k4K^W KK4'KK4 3k 47 ^ KS 4 KTKlTjfKF % fM k 4 KJtF fSKT 

TflKKIT ; 

'4F Rt) KTpt^t^F '4TS Mi'I'JlPl't) atq<6[9?f "44 'MIKT"3447 ’K7 t4iJF’K KKT4 4 k4 1 
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(6) '-iR ^nlTiofiiO '3T?®Ji'-il '(*'H 'tipl 3i*tT ^■iiti feti'Mi -Jiinr ^ TTt '3*H'hl ^-il^il Siinl 

P+i^ TsjTT ■?n ^s'l’i TT ^pit 'H Trt 'm4‘4p“i 'TI^ ^ ‘^rnpit i 

(7 ) ^ or)4'qi0 sKI ■3^4) ^^<1*4 T®<iii<i<“i 414 "41 ^414 4PET 'i41 R^hI ’^nTpTT I 


3T*2|R7 

68. HfilWI PhRi rmr'fif^TT 

(1 ) ^44 f^<H4 f4fV sflr ^=414 '^f4f44H, 1952 (I952'*fil19)’4' 

% ■RlH'rtE WW iflTT I 34f*P?^'qTVf^ 141^4’ 

■CTRT 3TWT 'TTfT’Jh'TP % ^44f % ST^ER #TT I 

{2 )( ^ cr[ f4fR31*^4 ^<414 3(f4Pi'H*i, 1952 ( 1952 Eil 19) ^T’TRtif %3(q'Ifl 31(4 *(1(4 3TfV^n4I 

■TTTTifefRt, ^ 3Ti'il', v-C^fil t|T4[' 61^’ 'gRT 'JERI VlRw^l' 'spT5mET'*fR4 ^ RR11 ETR^T WT ^ERRlt r4>HT, 1995 

% ^REEf ^ TTlfEn ?t4 I 

CGT) ^ EW^ER r4e4 eIrhi 16 EEW(4, 1995 I 


69, ER^ 

(1) StTeW ET Ri^ERt f^Eftrf^SR ■3E-W4EEE 2 % 313ER ^RI^T ^ ^fRITE RH ETR #n I 

(2) IRETT 3rf^1^ETREtRTftR44lEWaER?iE%EIRl'&^5^3Tft4fREE, 1972 %''3EREf ET PinRiRsd ^-'WrEE 
( 3 ) % 3Tg;ER Et Et 3Tf^ Tt,#fl I 



(73f) T3?gE4, 

(E) ■^Rlt fRiERMT ET lRrE% RJRH ^ RT^EtlRR f^f^EET 3lfl(RilfI %-REFim % 3T^ER RF 3 TfI 

% %Ti EOT t, 

(E) RE r4 R 1I f^ER RR4 % RTR 7ETEMR E4, ET 

(^) REE^Rlt'^'^^f^ETR, Rus^jumh 4e 1 EElfR ^ tJtsRR, 3EE 1reTIRW^'#41 EEIPE E4 : 

-q^-q^ fRi <6RI'RR%RiRErEOTER Ri^EI'O %ERR'4 < 1(^1 =61 ■^KETR^ftlRT tniiRii IeEVH^ Elf*l(4l '4 4iqM 

RE eIEI RRT W f% RIRTER % REET'^RT R?f'WI e Tlfr iff I 

(li) 3TfER1Rl'ETRi4RKl R?f 44RH R?tE%, E?^'^ r 4 Rlt'^ 3TEET6E^^3lfRRT^ EFT^f^TR y.Ri h414 RR 

■^ ■^'^, Rlt RTPeRRE 15E^%'*lRR%31ET#TEtET: 

RfRf^FEt3Tfi(RjRtET 303#IRjRit'^EI"^RREfl"tRtRF 3Hqi'i%EE’4 30 R^’^ SlfRRi 

% ET^ r 4 % aE^ ETF ■^5 Ri^ R4 -EftfiRR EfE RR ETR FIET : 

EE^ RF ■PfRft 3lftlRT6' % ERR ’4' ^ RERIR "SE^ ^RT %I3; E1^ 3TfRE ^RR E4 3TTRlf^ FIET : 

EE^EF ElftTfSfRftRi4RRl%ERR'4''3ERIRR?i'ERRlf^RIT4%'3:^%ftTR 3T7TRRRT, -^RlfR^, RRTEERET 
qrETf^, 4 eT ETEW Ft, ■ 4 IEF^ 12 E#tf % i?IOT( 100% ) %ET^ R% RET iRfrE ETI 3^t4 EOTTEE otT R4 3fRTR 
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70. 

^^®TFT ■’^TTon “tA'ii 3?!^ “Hfi; iJ,<Hi PiqM '?®1PT 'Ji-H 7*?H *1^ % Tit '3^ ^ TWftTK "^Tf^ I 

^ TT^ TTF ■'Ilf ^ TTK^T % ^^iTiTT mRoiHh <^i«iR!i<ti ■! aiftr arftr'fnft ■'IT 'fft 

3T^ HRiffn ■^;T%^'fTt af^nRi f'rr^rt^rtfWt rtiiNd ■^ftn'T^sfr^afTt^^n'T^r’^f^gfeirt i 

71. TSIHtHTOftw 

yr'l't) aTftrarrd "in 'ti»lMiO ^ ■^^ ■% ■f^ff# nt 'tii'iiei'f ■'IT ■^rrotr ■^‘ wnitiRn ■fe'rr ■an ttw ■t i 


72, riirH*lHT *1 *I4lf-H<l'i1 a^tr tilllSHI 

■fer'nRaTTT ■^ ■ftrr^ '3TTaT?Wfff I 

( 2 ) HTTTT ^<=tin, ■ar'T ■^r'Tt ^ aTT'TT'I^iTTT IT'T^, TP?Rt ^=*1 ■^ H<iH^l 't><^ % ■mt; ■^'f PiPt'HHl Tfit ohiohi ■'fiT M=tin1 ■^ I 


73. 1^iTO'T3frr®n<jf^ 

(1 ) fafRr'T^TT^^ ^ Rh<:fl ■'TT b4r^®b Pi'^H, f'srf^T'T*?, ^’Tpf'W 'TT Rtin) '♦v<k 3T«t^ 'TTT 'TTf^ <3 h«(*T 

■aft rqPl'HHiqCTl ^ STK'T ^ 4t|<' 1 y^dH ^ Tit 3^R 3-1 3Tf^“hll<4f 3^R “t)4dlR'iT 'TT 4,n<^5KI fti'TT 

'JllCll % I 


( 2 ) ■RtTTT'T% '2R pKWl % 3(n*lfl ■RtT' ■'TT^ 3TT^7I■'IT ■■ 


3T7t4tT ■f^'TT ■n'lT^'IT ■^ ■'T^ HI'fl 'Jlltj.'fl I 


3T^-I 

18^’) 

3fh- T5r?t nY n un 


■wiTPT ; 


R'li'ti : 


"4.... T^TT^JRT 4)y ”11 't)<ni/'fti.fTi ■^■fe■^ ■^ OiR^'tiiO ■'IT '^4t(i0 ■^ "W^ 3i^ ^jew ■^f^ ■^t TJTU 

»TTfTTT ^ T'Tt d 'I 7T4 RicT 'IT ft«# ■^ TPITS '551^ 3T^ftKT ■^TlWt ■^ q'PWll, 'IWpT'yfll TTiTT iT^t'T'T (JvVIWfll RpqrftTTT a^tT ■^ 


■ 4 * 3Tt 4 tilH'Jii =t)<ni/'tK'nl ■^ f^T"4^^■^ “hl4T■'Ft^ ^d'li ■'IT ■^TTI'I tT^WPTI ■tii'l qiiPi f=t)dl *hRw 

■if q [tni ■f'fT'ft otii^ %4^ 'Ft^ ■^^T^ Rin ■ftrf'I^ <?''H ■^ 3nn “hRki ■^ ■'T ift y=tni '=ti<^‘ii/'<i<4‘ll ■^ ■^ T^di ■fei' ■an4 ■'^ 

■^T^p#'jyn/^ sfR ■^ ■3'W ■^ % aifwi: ■snff'IT TvRTT^ afR'T ^ ^TT^'IR ■^'T'ft ■^T ■jf^ 

% TTief 'FPsq^FK ^TTR ^TT^ fRTPft ■oq^RT -^fT ■fqrpft ■SFTlt'qT^ ’SfiT ■Rritin^ apflflT ■RFH I 


F^mwc : 

'JO OTO ; 

■omo ; 

■fRoo(8 FTon^ifto— 


F^mw:; 


■'JO ■=TTO ; 
■qWR : 
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3T5IJ!S([—B 

[ftrPEm5(4)^’] 

Ur*)<*» M|ifl f(»)yi ’511% qidl tpc 

1. ■? #9ftR^/g;. ..'qtrrjn 

(i) 

(li) 

(iii) ^ ^ 'jflRin I STJ^lfct mViH ^ I 

(IV ) ?W7Tft?T f^i^l '3TIt^ I 

2- <irHpiyi sil'^'^ll sfR A'Cl % M!cqlct,W ’4l'^''(l % '^’^>11% 

'’^T ^ ^ ftnj 'fll^ % R^liJ, I 

RETTO : 

3T^^—III 

wi's 

f^ranrwT-gft'^rlw 

(ftfR^^70^') 

WTT ; 

fipTEF ; 

•^', ai^ftronwft.^ ^ ■4’ f%5%T % ’TK 44rJTT =fvWT/wt %. {vm) 

.(4ltHf) 4n feiFT tl 

2. WH 44 11 

*4M jiff ! ^4PT 44 ■ap^'jf4 ■^' 44 .Cwi) .(f4?lT) % 

.(WH) ^ fi f Hfan a^ ^sprWf 4 3T^ 14^ 4t4m 4f^’TTi ^ I 


TTT^ ; 

h'a'IiM a^T ^ W'^Rl ; 

fiyRtfl : 

: 

^ 4r "34 ■SRTH 41 

SI. ^EE/TTei, ars^rai 

[4.145m-iii/iV/90/oi/3rareRT] 
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SHWVENKATESWARA GRAMEENA BANK 
NOTIFICATION 
Chittora, the 8th June, 2001 

Shri Venkateswara Grameena Bank (Officers and Employees) Service Regulations, 2001 

No. 684/2001.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board of Directors of Shri Venkateswara Grameena Bank after consultation with the Indian Bank being the sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely;— 

CHAPTER-1 

FREUMINARY 

1. Short title, commencement and application: 

(i) Tliesc regulations may be called “ Shri Venkateswara Gramin Bank (Officers & Employees) Service Regulations, 
2001 ” 

(h) These regulations shall come into force on the date of their publication in the Official Gazette. 

(ui) They shall apply to every Officer and Employee of the Bank, 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) '‘Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) "Appointing Authority" means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank" means the Shri Venkateswara Grameena Bank established under Sub-section (1) of Section 3 
of the Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

Or) “emoluments” means the aggregate of salary and allowances, if any; 
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0) “employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 

(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Indian Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFnCERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3, Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-TVpist Stenographer and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part- 
time Messcnger-cum-Sweepcr, Security Guard and such other categories as may be specified by the 
Board from time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ibmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
'Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Autliority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government m 
terms of Section 29 of the Act save as provided in Regulation 4 

(3, Every officer or employee on his first appointment m the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Ever)' officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working ^ay on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(u) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(lu) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a penod of one 
year which shall be extendable by the Appointing Authority for a period not e.xceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a penod 
of SIX months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 


9. Confirmation 


(I) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authori ty, 

the officer or employee has satisfactorily completed his probation 

( II ) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post ■ 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the cascof an officer oremployeepromotedfrom the Bank’s service he may bereverted todicpos' in m 
which he was promoted 

10. I'ennination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank witlioiit firsl giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be '— 

(i) Three months m the case of an Officer, and 
( 11 ) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
horn disciplinary proceedings arc pending, slinll not Icax c, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

/ Yplnnatinii 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulaiion, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
piocccdiiigs should not be mslitutcd against him until final orders arc passed by the Coinpctcnl Authority. 

11. .Su|)erannuatiun and Retirement 

(1) (I) An officer or employee shall retire on completion of 60 years of age ■ 

ITovided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
prov ided hcicinafter in Sub-Regulation (2) retire an officer or employee at any tune after eompletion of the .'i5 years of age 
or after the completion of 20 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-RcgulaUon unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amoiitil equivalent to three months’ pay in case of an officer and one momh’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that an officer or employee aggneved by the order of the Chairman, as provided in Sub-Regulation 
(2) may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
icinsiated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
eoiiimittee, shall, from time to time, review the case of each ofsuch officers or employees and make recommendation to the 
Cluurilian 
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Explanation . 

For Ihc purpose of this Regulation the officer or employee whose dale of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month 

CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(m) (a) The senionty of a promotee officei or employee in a aidrc or scale shall be reckoned wilh reference to the dale 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of scrvacc in that cadre or 
scale, then intcr-sc seniority shall be reckoned with reference to their senioniy in the immediately preceding cadre 
or scale 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the inimcdialely 
preceding cadre or scale, as the case may be 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountants vis-a-vi.i the Branch Managers v\ ho were in 
Ihc service of the Bank on the date on which ihc revised pay scales circulated by the Ministry of Finance, 
DcpartmentofEcononucAffairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 2*1 Apnl 1*180 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all tlic 
then existing Branch Managers 

Provided that the intcr-sc seniority of officers or employees amongst thcmsch cs within a cadre or scale as existing 
immediately prior to tlie Government letter No. ll-3/*10-RRB(I) dated 22 February, 1*1*11 shall remain the s;mic 

(v) The intcr-se seniority of officers or employees directly recruited m a b;itch to any cadre or scale shall be reckoned 
with reference to tlic rank allotted to them at the time of their selection . 

Provided that if officers or employees recruited under the general or reserxed c.alegorics arc allotted to the Bank, 
Ihc mter-se seniority amongst the candidates so allotted who joined on the same date shall be determined m 
accordance with the marks obtained by such candidates without adding notional marks for the reserx ed category 

14. Promotion 

All promotions shall be made at tlie discretion of the Bank and no officer or emploxcc .shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules liamcd 
bv the Central Government in terms of Section 19 of the Act 

15. Reversion 

An officer or employee who has been appiointcd to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER*rV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of th e 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability fo abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank’s stall', unless compelled to do so by judicial or other authority or unless instructed to do so by a 
superior officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration m Schedule No, 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour' to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers; of 
Government, the Bank’s consliluenls and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc , anything rclaUng to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any dani- 
ment, paper or information which may come into his possession in hts official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary' without the previous sanction of the competent authority ' 

Provided that an officer or employee may, without such sanefion, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer . 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Kxplanation 

(i) Every officer or employee shall report to the Bank if any mcmbijr of his family is engaged in a trade or busines.s or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission af'ency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall, without the previous sanction of the Bank except m the discharge of his official 
duties, take part m the registration, promotion or management of any bank or other company which is req ,uired to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in fore c or any 
cooperative society for commercial purposes : 

lYovided that an officer or an employee may take part in registration, promotion or management of a coopt irative 
society registered mider the Cooperative Societies Act, 1912(2ofl912)or any other law for the time being ir i force, 
or of a literary', scientific or charitable society registered u.iider the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force 

(i\) No officer or employee shall accept any fee for any work done by 1 lim for any public body or any private j lerson 
w ithoiit the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authonty, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regulansed by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, m other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(u) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

, Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(li) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 
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Provided that an officer or employee may give or accept from a relative or personal friend a purely temporary loan 
of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to his 
private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th Juno and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to subnut the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be i n 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property', inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly ’ 

Provided that in the case of an officer who is already in service in the Bank on the date these Regiilabons come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31 st March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family 

Provided that the previous sanction t the C-impctcnl ' -.thority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having officia l cicalii •’ - ilU the of 'icer. 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority e^ ery transaction concerning movable property owned 
orheldbyhimeitherinhisnamcormthenameofamembcrofhisfamilyifthcvalueofsucha property exceeds Rs 10,000 ■ 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an ofTicer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified m the order and such statement, if so required by the bank, include the details of tlic means 
by which or the sources from which such property was acquired. 

28. Rotrictions regarding marriage 

(1) ( 1 ) No officer or employee shall enter into, or contract a marriage with a person having a spouse living; 

( 11 ) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to m clause (i) or clause (ii) if it is satisfied that ■ 

(a) Such marriage is permissible under the personal law applicable to such officer or cmplovcc and the other 
party to the marriage , and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct ■ 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances wluch shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(1) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
"'8. if he IS committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involv cs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ol his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing m Regulation 38 shall apply to such imposition 

(4) Where an officer or cmplovcc has been dismissed in pursuance of Sub-rfgulation (3) and the relative convic¬ 
tion IS SCI aside by a higher court and the officer or employee is honourablv acquitted, he shall be reinstated in scrvacc. 

(.3) Where the absence of an officer or employee from duty is without leave or his ovcrstaval is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of ;iny process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as .so applied, the officer or employee 
shall be treated as having absented himself without leave or as the ctisc mav be. overstayed othcnvisc than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or cmplovcc shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, Distnet Board or any other local or Legislative Body' 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade muon of the employees of the Bank who are ‘workman ’ withm the meaning of that Act, or 
a federation of such trade unions, 

(b) resort to, or in any way abet, any form of stnkc or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘ivorkman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and inlegnty of India, the security of the state, friendly relations with foreign 
states, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authonty 

( 11 ) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authonty, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee 

Provided that nothing in this Sub-regulation shall apply to — 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
cmplovec or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank , and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subsenbe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment froth any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authoritv to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except wi*Jj the previous sanction of the Competent Authonty, ask for or accept 
contributions or otherwise associate himself with the raising of any hinds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or emplojee shall— 

(a) stricUv abide bv any law relating to intoxicating dnnks, drugs or other materials in force in any areti in which 
he mav happen to be for the time being, 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected m any way by the 
influence of such dnnks, drugs or matenals 
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(c) reftain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) A ny other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who conmiits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts dcinn-'hlal to the interests of the 
Bank or m conflict with its instructions, or who commits a breach of discipline or is guilty ofov 'thcr acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(i) Censure, 

( II ) Withholding or stoppage of increments of pay with or without cumulative effect, 

( III ) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecumary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a lime scale 
(ill) Compulsory retirement 

(\\) Removal from service which shall not be a disqualification for future employment 
(v) Dismissal 
Explanation 

The following shall not amount to a penalty within the meaning of this Regulation . 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(li) stoppage of increment(s) of an officer at the efficiency bar m a time scale, on tire grounds of his unfitness to cross 
the bar, 

(m) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for w hich he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(IV) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 


1925GI/2001—5 



34 _ _ THE GAZETTE O F INDIA, EXTRAORDINARY [Part III—SEr. 4] 

(v) Re\’ersion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after Inal to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct 

(\r) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the penod of probation, in accordance with the terms of his appointment or rules, or orders go\’eming 
such probation 

(vu) Rcs ersion of an Officer on deputation to his parent organisation 
(\iii) Termination of semee ot an Officer . 

(a) appointed in a temporary’ capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of ictrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauscs (i) to (lii) of 
clause 1 of this Regulation, the officer concerned shall be informed m writing of the imputations of lapses against him and 
gi\'en an opportunity to submit his written statement of defence within a specified period not exceeding 1 5 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Autftority and no such order shall be passed without the chaigc or charges being 
formulated in miting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if ■ 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(ill) tlicoffi', 1 . makes a voluntary admission of his guilt in his »c'' tothr- aforesaid show cause notice, 

II Employees 

(a) Penalties for minor misconduct: 

(0 censure, 

(u) 1 ecordi ng of adverse remarks against him, 

(ill) witli'nolding of increment for a period not exceeding 6 months. 

(b) Penaltie,s for major misconduct: 

(i) fine 

(u) williholdmg of incrcment(s) 

(ui) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum penod of 2 years in case the staff has reached the 
maximum in the scale of pay 

(\) removal from service w hich shall not be a disqualification for future employment 
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(VI) dismissal: 

Provided diat no order iiikposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed bv the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if . 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose pumshment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial, or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate witli him, or 

(e) where it is rcasonalfly not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

4(1. Delegation of the power t'<c lire 

The enquiry under Rc . .nation 38 and the procedure with the exception of final order may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer 

Provided that the Cm , ^ l- ra Authority may in his discretion, nominate any Officer working in the Bank, including 
those deputed from other instiom.ms, to conduct the enquiry', 

41. Common enquiry 

Notwithstanding anvthing contained m these Regulations, if two officers m dilTcrcnt grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sough)' ’ be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and i mployce should be the same, the Chairman may direct that the Competent Authonty in 
respect of the Officer shall be the Competent Authonty m respect of both the officer and employee involved and a common 
enquiry shall be held into the cluiges against both of them and the dclcgahon of power to enquire under Regulation 40 and 
the procedure, with the except'on of the final order shall be m favour of the same enquiry' officer. 

42. Corrupt practices 

Notwitfistandmg anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, llic inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considenng the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authonty as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(lii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person w ho may be notmnated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vgilance Commis.sion for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ■ An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the pTC\'cntion of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not lie eligible for any subsistence allowance for the period beyond the date of superannuation 

(u) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payments of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation . The normal retirement benefits such as encashment of Privilege lease and Gratuity should be 
uithhcld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer 
(A) Basic Pay 

( I ) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

( II ) For the subsequent period 

(a) where the enquiry is held dcpartmentally by the Bank 1/2 of the basic pay the officer was drawi ng on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next direc months and one 
half for the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2 . In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowtuicc, if any, 
will be calculated on the reduced pay as specified in terms of sulH:lauscs (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

Th. Competent Authonty may, while imposing penalty, also dircet whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which hq would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

( 11 ) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 4.'i days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Comrmttee of Directors is the Competent Authority, 

( 11 ) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements. 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) It shall contain all material statements and arguments relied on and shall be complete in itself, 

(c) It shall specify the relief desired, 

(d) It shall not be addressed to directors personally 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable:— 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases:— 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(ui) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the da> 
following that on which the death occurs 

52. Increments:— 

In a scale, the increment shall accrue on the completion of each specified period of servace on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of Us accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the follow mg kinds of 

leave 

(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Lca^’e and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant lea\ e:— 

The power to grant lea^’c shall \'est in the Competent Authority 

55. Pow er to refuse lea> e or recall an officer or cmplojcc on lca\c:— 

(i) Lca\ e cannot be claimed as a right When exigencies of the service so require, discretion to refuse or re\ oke lea\ e 
of any description is reserved to the Competent Authority 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Pros ided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 




56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instnictcd to Ihe contrary, rciurn for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year ■ 

Provided that not more than four days casual leave mat be availed of at any one lime and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee dunng the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

n) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full subslantwc pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limils prescribed m Regulation 60 

(4) Casual leave may not be granted in combination with any other kind oficavc, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and malcmily leave under Regulation 67 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day tor every 11 days of service on 

duty ' 

Provided that at the commencement of service no privilege leave may be availed oi before completion of 11 
months of service on duty 

f 2) The period of privilege leave to which an officer or employee is entitled at any time shall be the penod which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should he submitted 

(i) Application for privilege leave shall be submitted by an officer or cmployccone month before the date from 
which leave is required 

(h) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason . 

Provided that if the Competent Authoniy is satisfied that such notice whs not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick Icavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January' and July of every' calendar year 

(2) (a) The leave shall be credited to the said leave account at the rale of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/mcdical leave of the calendar year m which he is appointed 

(b) The credit for the sick leavc/medical leave in the calendar year in which an officer or employee is due to retire 
or resign from the service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement 
or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
Icavc/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
Icavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ■ 

(i) An officer or employee shall be eligible to receive one half of the emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(li) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(ui) Sick/medical leave may be availed of only on production of medical ceruficate issued by medieal practitioner 
acceptable to the Bank. 

(rv) Any Officer or employee desirous of resuming duty on expiry of siek/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation . 

1 Till the ‘appointed date' an officer or employee is eligible for 20 days .sick/medieal leave for each completed year 

of service. Such leave can be accumulated upto 180 days. 

2 From the appointed date’ an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided tliat in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee • 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor m writing. 

(2) The Competent Authonty may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planmng, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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6J. Maternity Leave 

( I ) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or aborUon, so however, that not more than 12 months of such leave shall be 
a^'allablc dUnng the entire period of service of a female olTicer or employee. 

( II ) Maternity leave may be combined with any other kind of leave but any leave applied for m continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Prov ided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
\v hich would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at ihc time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to thp emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and Termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
retprn to duty. 

67. 4pmingtlme 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) lojoin a new post on return from leave 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) 111 respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(1) Dunng the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or ncry posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining ume shall be admissible to an officer or employee when the transfer does not involve a posting to a 
differept place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER-VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An oITiccr or employee who has completed continuous minimum service as specified in the Employees" 
Provident Fund and Miscellaneous Provisions Act, 19S2 (10 of 1952) shall be a member of the Employees' Pros idem Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance vv ith pros isions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India m exercise of the powers conferred by Section 6A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on- 
la) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination qf service in any other way except by way of punishment after completion of 10 years of service ’ 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

( 11 ) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of sen'icc or part thereof in excess of six months subject to a maxi mum of 15 month's pay , 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years: 

Provided further that m respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100 %), dearness allowance and special allowance and officiating allowance payable dunng the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile m writing to the Bank in Form b m 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority' 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he ■ 
saUsfics the Bank that the change \s bona fide and m no case may an officer or employee be permitted to change his domicile 
m such a manner as to increase the cost to the Bank of any such concession 

71. Tran,sferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary' for 
giv mg effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as dnd 
when considered necessary. 

73. Repeal and Savings 

(1) Ew erv nile, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is'hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo have been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:—^-- 

Date:---- 

1. .do hereby declare tliat I will faithful ly, truly and to the best of my skill and ability 

esccutc and perform the duties required of me as olTicer or employee of the Shri Venkateswara Gramcena Bank and which 
properly relate the office or position held by me in the said Bank 

I further declare that 1 will not divulge or allow to be divulged to any pcifson not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having anv dealing with the said Bank and 
nor will I allow any such person lo inspect or have access to any books or documents or electronic records belonging to 
or m possession of Ihc said Bank and relating to the business of the said Bank or the business of any person having any 
dealing wilh ihcsaid Bank 


Signed before me Signature 

Marne in fuU 
Designation. 

Signature 
\unie III lull 
/ k'Mgnalion 

CARE: (Tobconthc lines of GOI Rules) 

SCHEDULE-11 
( See Regulation 5 (4)/ 

Declaration to be obtained .>im every officer or employee on first appointment 

I. .Shri/Snil /Kuril_ __s/o, w/o, d/o ____declare 

as under 

( I ) Thai I am unmarned/a widower,'widow 

(II) That I am married and have on!\ one spouse living 

( III ) That 1 havc entered into or contracted a maniage with a person having a spouse living Application for grant 
of exemption is enclosed 

(n) To be modified 
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2 I solemnly affirm that the above dcelaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 

(See Regulation 70) 

Place 

Date 


1, the undersigned, having been appointed in the service of the Shn Venkateswara Grameena Bank hereby 
declare_(Place) m_(District) as my place of domicile 

2 *Thc above is my place of birth 

or 

*The above is not my place of birth My place of birth is_(Place) in_(Distnct) but 

_(Place) has been declared as my place of domicile for the reasons given below 


\ ame m full 
Designation and 
Xaiurc of appointment 
Date of appointment 

Signature 


* Stnkc out whichever is not applicable 


Dr A AMARNATH, Chairman 
[No ADVT/in/IV/90/01/Exty] 
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